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MODULE 1

Unit 1 Meaning of Sociology and Society

Unit 2 Society, Nature and Individuals

Unit 3 Sociology and Human Society

Unit 4 Origin and Development of Sociology

Unit 5 The Subject Matter of Sociology

UNIT 1 MEANING OF SOCIOLOGY AND SOCIETY
CONTENTS

1.0 Introduction
2.0 Objectives
3.0 Main Content
3.1 What is Sociology?
3.2 The Meaning of Society
3.3  Why is there society?
4.0 Conclusion
5.0 Summary
6.0 Tutor Marked Assignment
7.0 References/Further Readings

1.0 INTRODUCTION

What is Sociology? What approach does it employa\dne the units
of Sociological Studies? What is Society? What peep does the
society serve? Sociology, a social science subieals with man in the
society. It employs a systematic approach to studyan relations and
the products of such relationships. This unit exasithe definition and
derivation of the term ‘Sociology’. It also explaimvhy Sociology is a
social science discipline. Furthermore, the unfings society and the
indispensability or necessity of the society.

2.0 OBJECTIVES
On completion of this unit, the learner should bk do:
. Explain the term ‘Sociology’

. Describe how the term ‘Sociology’ was derived
. Identify purposes of society
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3.0 MAIN CONTENT
3.1 Whatis Sociology?

Sociology is the intellectual discipline concernedth developing
systematic reliable knowledge about human soclatioms in general,
and about the product of such relationships. AwguSbmte first
conceived of the word Sociology in 1838. He haéned to name the
new science social physics; but he rejected the taiter a Belgian
Scholar, Adolph Quatelet began to make involvetistizal studies of
Society and to call his area of endeavour socigsigs.

The word Sociology is a combination of Latin ande€&k, its two

component parts aptly describe what the new scigrarg to achieve.

‘Logy’ study of life and mind respectively. “socigioints to Society,

bringing these two parts together. Sociology isstugly of society on a
highly generalized or abstract level. This defomtiassumes that a
person knows what society is. A society is defirreed men (human
beings) in interdependence. Men in interdependénerefore may be
taken as the subject matter of sociology. From dleignition, it can be

inferred that sociologists study the group that nfamms in his

association with others. These groups include: lfasi tribes,

communities and government. They are studied alaitly a variety of

social, religious, political, and other organizago Sociologists study
their behaviour and interaction, trace their origind growth, and
analyse the influence of group activities on indixal members.

Sociology is generally regarded as being a bram¢heosocial sciences
as its name implies this group of subjects attetapbring scientific

attitude to bear upon various aspects of social fihis is not the way
most people view the society (even if they are maysor biological

scientists). The political revolutionist wants teeathrow the society, the
reformer wants to change it; the evangelist wants&we it. The

viewpoint of the sociologist is basically that afriosity. He wants to
find out what a particular society (or part ofig)ike.

3.2 The Meaning of Society

Society can be defined as the largest group of Ipeomabiting a

specific territory. The people in a society shareoenmon culture as a
result of interacting on regular, continuous basisgd as a result of
interacting according to patterns of behaviour dmct all, more of less
agree. This definition of society stresses socialationships or
interaction, rather than individuals. Society diffefrom many other
kinds of groups because within this group peopla bee a total,

common life. Society is not an organization limiteca specific purpose
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as, for example Nigerian Medical Association or &tign Society of
Engineers. It is the most self-sufficient groupd ats independence is
based on the techniques developed for fulfilling theeds of its
members. Sociologically, society is the interredateetwork of social
relationships that exists within the boundariestloé largest social
system. In the past, the largest social system avatan, a tribe, or
simply a family. Today, the largest social systerthie nation-state.

In a nation-state, individuals are grouped andriatated as families,
communities, racial and ethnic groups, politicaitiea, social classes,
and so on. When we speak of Nigerian society, wergfierring to 140
million individuals (grouped in families, commum$, and countless
other classifications) who inhabit Nigeria, and w&o social

relationships occur within its boundaries.

Every society organizes representative groups asdigns to which it
gives power of making decisions and settling cotdli Each society
requires that its members feel greater loyaltyt than any other group.
Such loyalty is possible partly because the membkase a language
and a culture uniquely their own.

3.3  Why is there Society?

To answer this question, we must start with twoidadservations
about the nature of individuals:

. At birth the human organism is helpless to meetolws needs.
Others must protect and care for it or it will diso it needs
others from whom it can learn how to do things seaey to live.
Human life can be sustained only if the slowly gmgvhuman
organism is cared for, while it learns how to dmdis necessary
to take care of itself.

. The human organism is not genetically programmbdt (is its
specific behaviour is not provided by some set merited
instincts. Instead, all human beings must go thincaigprolonged
complex learning process. We become human by #asing
process, and this in turn, requires persistentceestson with other
human beings.

The consequences which flow from these assumpaomsundamental
to an understanding of why there is society.

I Human beings have had to work out for themsel@ys to
survive. Possessing no instinctive knowledge anitsskuman
beings have learned from experience, have develasedul
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skills, and have made tools and constructed shietisr whatever
materials the environment made available.

. Human survival can only be accomplished if hunizeings act
collectively. Cooperation can accomplish things are person
could manage alone. From the earliest period ofdmuexistence,
providing food and shelter, while also bringingoirtieing new
generation, taking care of it and teaching it whatknow,
required that individuals cooperate with one anotlibey had to
develop some organized way to see that what netedied done
got done. Some tasks need to be shared, some thvicked
among different persons.

From this perspective, human society is the outcarhecollective
adaptation to a natural environment, a processndliinig how to live
cooperatively in such a way as to make nature yaeldugh to sustain
life. By cooperative activity among human beingriieéag from one
another, skills are acquired, knowledge is accutadlaechniques, and
tools are developed; and all are transmitted to rikgt generation.
Human life must have been carried on in social gspinowever small
or simple, from the very beginning of human existen

4.0 CONCLUSION

The derivation of the term ‘Sociology’ from bothtiraand Greek was
explained in this unit. More importantly, the raltAuguste Comte who
first the term in 1838 was mentioned. Society wHighms the subject
matter of Sociology was described. The importantsaoziety to the
survival of man was also presented.

5.0 SUMMARY

In this unit, the essential components of Sociolagyre explained. It
relationship with other social sciences was intosdl The curiosity of
Sociology to systematically study the society wapleasized. This unit
showed that man cannot survive without the society.

6.0 TUTOR MARKED ASSIGNMENT

1. Define Sociology
2. Explain the meaning of Sociology
3 Why is the society important?
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7.0 REFERENCES/FUTHER READINGS
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UNIT 2 SOCIETY, NATURE AND INDIVIDUALS
CONTENTS

1.0 Introduction
2.0 Objectives
3.0 Main Content
3.1 Society and Nature
3.2  Society and Individual
3.3  The reality of Society
4.0 Conclusion
5.0 Summary
6.0 Tutor Marked Assignment
7.0 References/Further Readings

1.0 INTRODUCTION

Man-nature interaction as resulted in the inventow discoveries of
resources which promote human quality of life. Heare society and
social organization did not remain simple for athes. Technology
made many things feasible and achievable. Fromdiltations, society,
nature and individual are inseparable. Man mushtaai the physical
environment and organize the society for his owrfase. This unit
explains in detail the interdependence between matnye and society.

2.0 OBJECTIVES

On completion of this unit, the learner should bk do:

. Explain the relationship between society and nature
. Describe how society sustain man and
. The reality of society from the diverse experienagesian

3.0 MAIN CONTENT

3.1 Society and Nature

Through modern technology, humans are able to baraed control the
forces of nature in many ways. We mine the eantttéal and minerals,
extract gas and oil from deep within the groundange the course of
rivers and dam them to create great bodies of watenge arid land
into fertile soil by irrigation, domesticate wilt#, and in so many ways
turn the natural environment to our own use.
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Despite these, there is a necessity for us todome kind of sensible
relation with nature, and for society to strive aldmce with nature.
Otherwise, the destruction of nature will be thetdection of society.

3.2 Society and the Individual

The more technology makes possible a society thHatep us
comfortably back from the edge of survival, the enowe are
individually dependent upon the complex social argation needed to
sustain life at new levels of material living. Asdividuals, we may
worry less about collective survival, more about ewn individual fate.

Even then we are forced to recognize that our patsdestiny, for good
or bad, is thoroughly tied into the social orgati@aof our society.
Furthermore, complex changes in society that wg dimhly recognize,
let alone understand, may alter the pattern ofosur lives and force on
us new decisions and choices.

3.3 The Reality of Society

We often experience society as a separate andendept reality which
creates us and then persistently controls and @nstus. While it is
useful to view society this way, we must be carefat to let this

conception (of society as a separate reality) beechto the point of
detaching it from human activity and its socialumat Society does not
exist without individuals through whose actionssitarried on. Society
and person, then, are “interdependent”, neithestexvithout the other.

Because modern society is a vast and complex @poes can easily
lose our recognition of the fact that society dowd exist without
individuals whose activity it is carried on. Becaubke origins of society
are far back in time, we can miss the point thaietg was humanly
created. Because, as individuals we feel helple$sré daily demands
on our time and energy, and powerless to effect dange, we give
little recognition to the fact that it is also humaefforts, collective and
organized that society changes.

4.0 CONCLUSION

By necessity, man must relate to nature for ressutc aid survival. In
the same vein, man’s destiny is tied to the soaighnization of the
society. As man changed progressively by the spchet also changes
his society unconsciously by some of his actions.
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5.0 SUMMARY

In this unit, emphasis has been placed on socretynature, society and
individual and the reality of the society. The amigof society is
presented has been very far, but with emphasis ith& humanly
created.

6.0 TUTOR MARKED ASSIGNMENT
Explain how man harnessed the forces of naturki$ own use

Explain the interdependence of society and iddasls
Explain four issues that may represent thetgeafiSociology

7.0 REFERENCES/FUTHER READINGS

Igbo, M.E. (2003): Basic Sociology. Enugu, CIDJARS3

Olurode, L. and O. Soyombo (2003 ed.): SociologyHeginers. Lagos,
John West Publications.

Otite, O. and W. Ogionwo (2003): An Introduction 8bciological
Studies. Ibadan, Heinemann Educational Books (Niy&ic.
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UNIT 3 SOCIOLOGY AND HUMAN SOCIETY
CONTENTS

1.0 Introduction
2.0 Objectives
3.0 Main Content
3.1  Sociology: The Study of Society
3.2 Classification of Society by Social Organiaati
3.3  Specifics of Sociological study of Society
4.0 Conclusion
5.0 Summary
6.0 References/Further Readings
7.0  Tutor Marked Assignment

1.0 INTRODUCTION

Sociology as a discipline has developed reliablewkadge about
relationship within the society. Though relativedyyoung discipline
compared to other long established course, Sogidiag distinctively
carved out her subject matter at highly generalaed abstract levels.
Sociological classification of society has produdkdm in different
forms by social organizations. The Sociological np®iof view of
society are clearly laid out in this unit.

2.0 OBJECTIVES

On completion of this unit, the learner should bk do:

. Explain the goal of Sociology viz-a-viz other s@es of human
interaction

. Classify society by social organization

. Highlight the relevant points in sociological vi@ivithe society

3.0 MAIN CONTENT

3.1 Sociology: The Study of Society

Studying society can hardly be claimed to be angthnew. Yet,
sociology as a discipline goes back in name andtityeo early decades
of the nineteenth century.

Sociology grew at a time of new and creative sod¢haugh that

transformed and modernized all of the society smen It has been
defined as scientific study of human social behavior as the science

10
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of human interaction, or as the study of societye foals of sociology
resemble the goals of most other sciences: thewksyg of facts, the
explanation of facts, and causes of human behavamat ultimately the
prediction of behaviour.

3.2 Classification of Society by Social Organizatio

Throughout history, societies have assumed a nupofldifferent forms.
For the purpose of analysis, societies are genechlbsified according
to either their chief mode of subsistence (the gy provide their
members with food, shelter and clothing). The namsthmon of these
societies are listed below:

I The Hunting and Gathering Society This the earliest and least
complex society formed by people thousands of yagws This
kind of society is characterized by:

(@ a small nomadic population, with an uncompéda
technology.

(b)  almost no division of labour or any kind ofesmlization,
and

(c) particular stress on the importance of kinglap.

. The Horticultural Society: This is the second simplest society
which appeared in history after people discoverenv ho
cultivate grains. In this society, the cultivatiohwheat, rice and
other grains was the chief means of sustenancetirtiduand
gathering were secondary. In this kind of socialpmestic
materials first appeared, and tools were more stipated than
those of hunters and food gatherers.

The horticultural society contained reasonablygdar settled
communities, developed the basics of trade; andymed for the
first time, a surplus that had the consequencediaiing
members of the society into social classes. Thelymton of
surpluses, or extra supplies of food, laid the @tatron for social
inequality, a condition that has existed in allefatsocieties.
Surpluses eventually led to a situation in whicmegeople were
rich and others poor, some led and others followed,so on.

iii. The Agrarian Society: This next milestone in the development
of human societies was reached around 3,000 Boflowiing the
invention of plow. The plow led to the formation thie agrarian
society. In this type of society, even greater kiggs were
produced, and people no longer had to move abosedoch for
fertile soils. People became more differentiated land holders

11
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and landless peasants, and social stratificatiogpelged. To
maintain the system and to oversee the increasiongtyplex
economy, members of the society developed a buraeyicThe
agrarian society also developed the initial stagesa money
economy, gunpowder, iron smelting, and the useiontimills as
a source of power.

Other Preindustrial and Industrial Societies: Other
preindustrial societies are fishing, maritime, armerding
societies. All exhibit features that are similarthose of agrarian
societies. The revolutionary change in the form sotieties
occurred with the emergence of the industrial sgciélost
societies in the world today are either indusizedi or are trying
to attain industrial stage. Such societies areattarized by

(@) Urbanization (growth of cities at the experaferural
areas).

(b) Massive mechanization and automation (thestgution
of machines for human labour and the human brain).

(c) Complex bureaucratization (organization intornfal
groups for greater efficiency).

(d) separation of institutional forms (the develmmt of
schools, hospitals, stores, factories to performctions
formerly performed by the family).

(e) the substitution of impersonal ties for kimshes.

3.3 Specifics of Sociological Study of Society

It is pertinent to emphasize a number of relevarmmts in sociological
view of the society.

(@)

(b)

(€)

Sociology is morally neutral: It is not the task of sociologist to
say whether a pattern of behaviour or an orgamizas right or
wrong, good or bad. It is his/her task to find oubat the
behaviour or the organization consist of, to explaw it comes
about and to demonstrate its consequence.

Emphasis is not placed on individual peopleThe sociologist
places emphasis on social relationships and thesebw no
means exhausted by relationships between peop@l|&gy is in
fact more concerned with the relationships betwien major
parts of societies.

It is an assumption of sociology that relationshipsetween
people, group of people and social institutions dahange

12
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periodically: There are regularities in the social life of maki
The search for these regularities and their desonpand
explanation (is one of the major tasks of the dogist).

(d) The way in which sociologists go about their tagksin one
respect, very similar to the activities of physisalentists, i.e.
combination of observation and formulation of theor

4.0 CONCLUSION

Though studying of society is not the only presest/&ociology, it has
adopted perspectives and points of view which nia&Hort peculiar or
unique. Through the classification of society bgiaborganization type,
Sociology has contributed to a better understandinipe development
of the society it simplest to the present comptax.

5.0 SUMMARY

In this unit, efforts have been made to presentdBmgy as a systematic
science of human society. Furthermore, the sodias/been classified
along developmental lines. Lastly, the specifics@tiological study of
society has given the discipline a clear focud stibject matter.

6.0 TUTOR MARKED ASSIGNMENT

1. Explain the difference between the hunting aatheyring from
the horticultural society.

2. Highlight the characteristics of pre-industriahd industrial
societies.

3. Explain two of the specifics of sociologicaldyof society.

7.0 REFERENCES /FURTHER READINGS

Heinslin, J.M. (2000). Essentials of Sociology: Aovin-to-Earth
Approach. Boston. Allyn and Bacon.

Igbo, M.E. (2003): Basic Sociology. Enugu, CIDJARS3

Macionis, J.J. (2000). Society The Basics. Londorentce-Hall
International Ltd.

Schaefar, R.T. (2004). Sociology: A Brief Introdoat Boston.
McGraw-Hill.
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UNIT 4 ORIGIN AND DEVELOPMENT OF
SOCIOLOGY

CONTENTS

1.0 Introduction
2.0 Objectives
3.0 Main Content
3.1  The Origins of Sociology
3.2  Development within Sociology
3.3  Factors that Influenced the Expansionamii@ogy
4.0 Conclusion
5.0 Summary
6.0 Tutor Marked Assignment
7.0 References/Further Readings

1.0 INTRODUCTION

In a strict technical sense, Sociology began irpthiosophy of Auguste
Comte, since nobody before his time had used tligiwOn the other
hand, the interest in the discussion and studyooiesy appeared much
earlier in history. It is therefore possible to bawa realistic
understanding of the origin of Sociology if we $ke discipline as the
product of a larger intellectual movement which nieey called social
thought. This unit examines the development withotiology and the
factors that influence the expansion of Sociology.

2.0 OBJECTIVES

On completion of this unit, the learner should bk do:

. Explain the origin of Sociology
. Highlight the developments within Sociology
. Describe the factors that influence the expansid®oaiology.

3.0 MAIN CONTENT

3.1 The Origin of Sociology

Like the choices made by individuals, major histakievents rarely
“just happen”. So it was that the birth of socioglogesulted from
powerful and complex social forces.

Although humans have mused about society sinceb#gnning of
history, sociology is among the youngest acadensciglines — far

14
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newer than history, physics, or economics. Onl§888 did the French
social thinker Auguste Comte (1798-1857) coin #rent “sociology” to
describe the new way of looking at the world.

3.2 Developments within Sociology

Sociology is a discipline area within distinct tbiscal intellectual and
social contexts, and that it is the product of dipalar era in particular
societies.

Major questions about the individual and societyeh@re-occupied
thinkers in all periods of history; the philosophef Ancient Greek and
Rome reflected upon the way society operated arsliould operate.
Centuries afterwards social and political theoriated philosophers
applied themselves to similar question. But thégsegophical analyses
of society were essentially based on speculati@ms,dubious and
untested assumptions about the motives of humang®ein their
behaviour and on undisciplined theorizing, and tlemked systematic
analysis of the structure and workings of societlesilosophers and
thinkers frequently constructed grand models anbemes about
humans and their societies without looking at hawieties actually
worked.

However, from the 18th century onwards in Westunope, important
changes took place in perspectives on and unddistanf society and
individual's place in it. Many considerable advasiaeere taking place
in scientific discovery with regard to the struettand composition of
the physical world surrounding human beings, anth wegard to the
physical nature and make-up of human beings thewsel

The natural sciences though at its infancy wemginmeng to develop

systematic methods for studying the physical wartd the individuals

part in (and relation to) it. They were being irasigly recognized and
valued for providing certain knowledge. Alongsidiede developments
there were also extensive social, economic andigadlichanges which
had and were to have profound effects on soci@tiad/estern Europe
and elsewhere (Industrial and French Revolutions).

Scientific and technological advances laid the taton for the
transformation from predominantly rural, agricutlyrmanual’ way of
life to an urban industrial, ‘mechanized’ patterf lving. How
inventions and developments in methods of prodog¢ticansport, etc.
changed the scale and location of production akvirmm the land and
small enterprises to the town and city and largdesenterprises to like
factories. A greater variety of occupations emerged

15
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These extensive changes in response to procesadastrialization
resulted into a major paradox, in that they browghtew society with
greater productive potential and more complicategsaof living while
at the same time generating extensive disruptiongtional pattern of
life and relationships; as well as creating new emat problems of
overcrowded and unpleasant urban conditions, ppvednd
unemployment. Sociology as a distinct disciplineeeged against the
background of these intellectuals, and materiahgka in the second
half of the nineteenth (19th) century.

The early sociologists were greatly influenced oy thanges in patterns
of life which they saw going on around them as stdalization
proceeded and they were often deeply disturbedHhat they saw. It is
certain that early sociologists were not intenselital’ individuals but
they could accurately be labeled as ‘conservativesie uneasy by the
changes they were observing in society.

They were greatly concerned with the idea of olmgiexact knowledge
of the working of society, and living in a periodh@n the natural
sciences were making great contribution to knowdedglt that the
application of natural science methods to the staflypociety might
produce similar advance in understanding. Thusmfrthe very
beginning, there was a great emphasis on the meadalyze social life
scientifically. Auguste Comte, the so-called ‘foendof sociology
stressed the adoption of a scientific method ofyamay society so that
we might improve through a thorough understandihdg. Summed up
in his famous phrase: “To know, to predict anddatool”

This early emphasis on the scientific analysisanfia life was to have
(and still has) considerable implications for t@sequent development
of the discipline.

Although, the beginning of sociology has been ledatn Western

Europe in the second half of the™@entury, its development and
acceptance as an academic discipline was not aoromifand

uncomplicated process.

Sociology became firmly established in France arein@any earlier
than in Britain. The early classical works in sdogy of the late 19th
and early 20 centuries was produced in France and Germany; with
Emile Durkheim in France and Karl Marx Weber in aany as the
outstanding figures.

Sociology developed markedly in the USA too andenssd more
widespread acceptance there than in Britain becd@ge early in 20th
century had a great deal of sociological mate(with industrialization,

16
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migration, and organization taking place). As atalglsshed discipline,

however, Sociology is a relatively new arrival ¢ tacademic scene,
and the real expansion in its popularity has oeduafter the first and
second world wars.

3.3 Factors that Influenced the Expansion of Sociogy

I In the post-war period there has developed laeramore critical
awareness of how societies operate. Fewer peapl@yssit back
and accept their societies unthinkingly. They saerpopulation,
poverty and crime in spite of great industrialiaati

. Alongside this, there has developed an increasioncern with
social reform and the re-ordering of society, agoanied by the
belief that in order to make such reforms effecwval soundly
based, knowledge about society and its membeeeidad.

iii. There has also developed an increasing awaeer@ other
societies and ways of life as a result of bettestayps of
communication, travel and mass media.

\Y2 It is held those people who work in governmangustry, the
social services, etc., ought to have some sort pecialist
knowledge of society on the grounds that they el better
equipped to meet the demand of their work.

4.0 CONCLUSION

Although many speculative thinkers have thoughtualbihe human
society, however, it was Auguste Comte who firsecughe word

‘Sociology’. The achievements in the natural scesncand other
extensive changes created enough problems thaedcdibr the

systematic study of man in society. It scientifesfure captured in the
phrase ‘to know, to predict and to control’ gaveciStogy a unique

place in the social sciences. Sociology had sihea tdeveloped and
expanded due to some prevailing factors.

5.0 SUMMARY

In this unit due attention had been given to thgilmrand development
of Sociology. Distinctions were also made betweati@ogy and

natural on one hand and other sciences on the bdret. Inspite of it
short history of existence, Sociology has advantssl frontier of

knowledge in the scientific study of society.

17
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6.0 TUTOR MARKED ASSIGNMENT

1. Explain the uniqueness of the phrase ‘to krntowgredict and to
control’ to Sociological development.

Highlight the factors that influence the expansof Sociology

3. Explain the roles of ancient philosophers in #tedy of the
society before 1838.

7.0 REFERENCES/ FUTHER READINGS

Giddens, A. and M. Duneier (2000): Introduction Sociology. New
York, W.W. Norton & Company, Inc

Igbo, M.E. (2003): Basic Sociology. Enugu, CIDJARS3

Olurode, L. and O. Soyombo (2003 ed.): SociologyHeginers. Lagos,
John West Publications.

Otite, O. and W. Ogionwo (2003): An Introduction 8bciological
Studies. Ibadan, Heinemann Educational Books (Niy&ic.
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UNIT 5 THE SUBJECT MATTER OF SOCIOLOGY
CONTENTS

1.0 Introduction
2.0 Objectives
3.0 Main Content
3.1 Approaches to Subject Matter
3.2 The Historical Approach
3.3 The Empirical Approach
3.4 The Analytical Approach
3.5 A General Outline of the Subject Matter
4.0 Conclusion
5.0 Summary
7.0  Tutor Marked Assignment
6.0 References/Further Readings

1.0 INTRODUCTION

In order to have a clear perspective of its subjaatter, Sociology
adopted different methods. By this, what a methodpproach fails to
capture is properly presented in another. Thiscéicleepproach gave
Sociology a rich scientific tradition by which tleeer-changing society
— man interaction can be appropriately conceptedlian this unit,

emphasis is placed on three of such known methods.

2.0 OBJECTIVES

On completion of this unit, the learner should Ideao identify and
describe:

. The different methods adopted by sociologists i $itudy of
human society;

. The differences between each of the methods used by
Sociologists;
. The general outline and groupings

3.0 MAIN CONTENT

3.1 Approaches to the Subject Matter

There are three approaches in mapping out the dulbj@atter of
sociology.
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3.2 The Historical Approach

Through this we seek through study of the classiiodogical writing to

find the central traditional concerns and interastssociology as an
intellectual discipline. In brief we ask: “What ditle founding fathers
say?”

The historical approach has some important quslitie offers us the
opportunity to benefit from the wisdom of the pastenables us to
understand issues which can be grasped only if amepeehend their
background. Truly, people may read the same hisjarie differently.
However, the historical method runs the risk of mgkour thinking
rigid, since tradition may be poorly suited to demth emerging
problems of the present and the future.

3.3 The Empirical Approach

By this method we study current sociological wtokdiscover those
subjects to which the discipline gives most attantin other words, we
ask: “What are contemporary sociologists doing?isThethod is least
ambiguous; it requires some form of counting. Ofurse, what
contemporary sociologists emphasize in their workybe simply a
passing fancy, having little connection with theportant work of the
past or little promise for the future. In the opimiof Pitirim Sorokin,
“current sociological pre-occupations are nothing fads and foibles”
and, in the view of C. Wright Mills, they indicata decline of
“sociological imagination”.

3.4 The Analytical Approach

With this method we arbitrarily divide and set gias (delimit) some
larger subject matter, and allocate it among dgffiedisciplines. We ask
“what does reason suggest?” This method is leasbkesome. A few
lines of definition, a few more paragraphs of erpldon and we have it.
This is a time-honoured path followed continuousiyce it was first
marked out by Auguste Comte, the father of Sockpld&ut the decree
defining the subject matter of human learning hasenof the force of
law. Scholars and scientists go where their intdezgl them; they study
what they like when they wish. This approach isubéa, but a poor
guide to what is really happening.
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3.5 A General Outline of the Subject Matter

A General Outline of the Subject Matter of Socigl@ambraces:

l. Sociological Analysis This includes

(@) Human Culture and Society
(b)  Sociological Perspective
(c)  Scientific Method in Social Science.

Il. Primary Units of Social Life: This covers

(@) Social Acts and Social Relationships
(b)  The Individual Personality

(c)  Groups — Ethnic and Class

(d) Communities: Urban and Rural

(e)  Associations and Organization

) Population and Human Ecology

(@) Society.

. Basic Social Institutions: This includes

(@) The Family and Kinship

(b)  Economic Institutions

(c) Political and Legal Institutions

(d) Religious Institutions

(e) Educational and Scientific Institutions
) Recreational and Welfare Institutions
(g)  Aesthetic and Expressive Institutions.

V. Fundamental Social ProcessThis covers

(a) Differentiation and Stratification

(b)  Cooperation, Accommodation, Assimilation

(c)  Social Conflicts (Revolutions and War)

(d) Communication (Opinion formation, Expressioml an
Change)

(e)  Socialization and Industrialization

0] Social Evaluation (the study of value)

(g0  Social Control

(h)  Social Deviance (crime, suicide, etc.)

0] Social Integration

()] Social Change.
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4.0 CONCLUSION

The position of the founding fathers of Sociolodieted opportunity to
contemporary Sociologists to benefit form the wisdof the past.
Beyond the past, the contemporary Sociologists aoebthe benefits
of qualitative-quantitative approach to the subjeetiter of Sociology.
The deeds of contemporary Sociologists therefooaden the horizon
of having more than a single approach to the sulojatter. The place
of reasoning rather than the wisdom of the pasther deeds of the
present equally had it place in the study of théjextt matter of
Sociology. On the final analysis, the approacheitierathan divide
Sociologists enriched Sociological tradition.

5.0 SUMMARY

In this unit, efforts were made to clearly presed different methods
used by Sociologists in approaching the subjectenatf Sociology.
Also, proponents and criticisms of each of the méshwere presented.
On the final analysis, the gains or contributiomseach method were
presented. A general outline of the subject maiteSociology in the
unit is no doubt very instructive.

6.0 TUTOR MARKED ASSIGNMENT

1. Mention the methods adopted by Sociologisthegresentation
of the subject matter of Sociology.

2. Explain the differences between each of the cambres adapted
to the subject matter of Sociology.

3. Highlight the central concern(s) and criticiswis each of the
method used by Sociologists.

7.0 REFERENCES/FUTHER READINGS

Haralambo, M. and M. Holborn and R. Heald (2002qciSlogy:
Themes and Perspectives. London, HarperCollins ishdrk
Limited

Henslin, J.M. (2000). Essentials of Sociology: A vbnto-Earth
Approach. Boston, Allyn and Bacon.

Macionis, J.J. (2000). Society: The Basics. Lond&mentice-Hall
International Ltd.
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MODULE 2

Unit 1 Founding Fathers Of Sociology

Unit 2 Perspectives Of Sociology

Unit 3 The Scientific Study Of Society

Unit 4 Sociological Analysis

Unit 5 Social Interaction and Processes

UNIT 1 FOUNDING FATHERS OF SOCIOLOGY
CONTENTS

1.0 Introduction
2.0 Objective
3.0 Main Content
3.1 Auguste Comte and Positivism
3.2  Herbert Spencer and Social Darwinism
3.3 Karl Marx and Class Conflict
3.4  Emile Durkheim and Social Integration
3.5 Max Weber and Protestant Ethics
3.6 Talcott Parsons and C. Wright Mills: TheoryResforms
4.0 Conclusion
5.0 Summary
6.0 Tutor Marked Assignment
7.0 References/Further Readings

1.0 INTRODUCTION

Several persons by their great contributions to trgin and
development of Sociology became its founding fathkris noteworthy
that each of these great Sociologists contributeédopting a central
theme, phrase or concept which became a focal @itihe birth of
Sociology. From the adoption of the name ‘Sociologyrough it
peculiar imagination to theoretical formulation, rémnners and
founding fathers has emerged. This unit examines rénounced
founding fathers of Sociology.

2.0 OBJECTIVES

On completion of this unit, the learner should bk do:

. List the founding fathers of Sociology
. Identify their specific contributions
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. Describe the latest shift in emphasis among foundiathers of
Sociology

3.0 MAIN CONTENT

Emphasis in this section is on the major foundiathérs of Sociology
and their main contribution to sociology.

3.1 Auguste Comte and Positivism

The idea of applying the scientific method to tbeial world is known
as “positivism”, apparently was first proposed hygliste Comte (1798-
1857).

With the French Revolution still fresh in his mir@omte left the small

town in which he had grown up and moved to Parlse €hange he
experienced, combined with those France underweitiia revolution,

led Comte to become interested in what holds spdgether. What

creates social order, he wondered, instead of hpasc chaos? And
then, once society does become set on a particolase, what causes it
to change?

As he considered these questions, Comte conclindedhe right way to
answer them was to apply the scientific methodtwad life. Just as this
method had revealed the law of gravity, so toayauld uncover the
laws that underlie society. Comte called this negrsce “sociology” —
the study of society. From the Greek “logos” (studlyand the Latin
“socius” (comparison or being with others). Comteessed that this
new science (Sociology) not only would discoveriagloprinciples but
also would apply them to social reforms, to maksugiety a better
place to live.

To Comte, however, applying the scientific methodacial life meant
practicing what might be called “armchair philosgph- drawing
conclusions from informal observation of sociaglif

Since Comte insists that we must observe and tjassman activities
in order to uncover society’s fundamental laws, dmetause he
developed this idea and coined the term ‘Sociolo@omte is often
credited as being the founder of Sociology.

3.2 Herbert Spencer and Social Darwinism
Herbert Spencer (1820-1903), a native of Englasdometimes called

the second founder of sociology. Unlike Comte, $perstood firmly
against social reform. In fact, he was convincedlt tho one should
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intervene in the evolution of society. Spencer veasvinced that
societies evolve from lower (‘barbarian’) to highg@sivilized’) forms.
As generation pass, he said, the most capable metigent (“the
fittest”) members of the society survive, while tlees capable die out.
Thus overtime, societies steadily improve. Helpthg lower classes
interfere this natural process is discouraged. flitest members will
produce a more advanced society unless misguidedlgget in the
way and let the less fit survive.

Spencer called this principle “the survival of tR#est”. Although
Spencer coined this phrase; it usually is attrihute his contemporary,
Charles Darwin, who proposed that organisms evoler time as they
adapt to their environment. Because they were sulasi to Darwin
ideas, Spencer’s view of the evolution of societbesame known as
“social Darwinism”.

Like Comte, Spencer was more of a social philosopthan a
sociologist. Also like Comte, Spencer did not cartcscientific studies,
but simply developed ideas about society.

3.3 Karl Marx and Class Conflict

The influence of Karl Marx (1818-1883) on world toisy has been so
great. Marx, who came to England after being exfledn his native

Germany for proposing revolution, believed that #mgine of human
history is “class conflict”. He said that the boeogsie (the controlling
class of capitalists, those who own the means tmlyme wealth —
capital, land, factories and machines) are lockedanflict with the

proletariat (the exploited class, the mass of warkého do not own the
means of production). This bitter struggle can enty when members
of the working class unite in revolution and throff their chain of

bondage. The result will be a classless societg, foee of exploitation,
in which everyone will work according to their atids and receive
according to their needs.

Marxism is not the same as communism. Although Msupported
revolution as the only way that the workers coulmingcontrol of
society, he did not develop the political systeithedacommunism.

3.4 Emile Durkheim and Social Integration

The primary professional goal of Emile Durkheim %881917), who
grew up in France, was to get sociology recogniasda separate
academic discipline. Up to this time, sociology wadeswed as part of
history and economics. Durkheim achieved this gdan he received
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the first academic appointment in sociology, at tbeiversity of
Bordeaux in 1887.

Durkheim had another goal to show how social foraiect people’s
behaviour. To accomplish this, he conducted rigeraesearch.
Comparing the suicide rate of several EuropeantcesnDurkehim
(1897/1966) found that each country’s suicide veds different and that
each remained remarkably stable year after yearalsie found that
different groups within a country had different gde rates and that
these, too, remained stable from year to year.

From this, Durkheim drew the insightful conclusitivat suicide is not
simply a matter of individuals here and decidingdke their lives for
personal reasons. Rather, social factors undericgde and this is what
keeps those rates fairly constant yea after year.

Durkheim identified social integration, the degteewhich people are
tied to their social group, as a key social faatosuicide. He concluded
that people with weaker social ties are more likelgommit suicide.

From Durkheim’s study of suicide, there is the pipte that was central
in all of his research. Human behaviour cannotrmetstood simply in
individualistic terms; always, we must examine #oxial forces that
affect people’s lives. If we look at human behavigguch as suicide)
only in individualistic terms, we miss its sociaadis. Like Comte,
Durkheim also proposed that sociologists intervémesociety. He
suggested that new social groups be created. Timdyfand these
groups would meet people’s need for a sense ohbe#ilg.

3.5 Max Weber and the Protestant Ethic

Max Weber (1864-1920), a German sociologist andraesnporary of
Durkheim, also held professorship in the new acaclafiscipline of
sociology. With Durkheim and Max, Weber is one ¢fe tmost
influential Sociologists.

Weber disagreed with Marx’s claim that economicthis central force
in social change. According to Weber, that roleohgk to religion.
Weber (1904) theorized that Roman Catholic belygtesm encouraged
Roman Catholics to hold on to traditional ways @€, while the
Protestant belief system encouraged its membeesrtiorace change.
Protestantism, he said, undermined people’s spirgeicurity. Roman
Catholics believed that because they were churcmbees, they were
on their road to heaven. But Protestants who didshare this belief,
turned to outside “signs” that they were in GodiHl Winancial success
became the major sign that God was on their sidms€guently,
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Protestants began to live frugal lives, savingrth@ney and investing
the surplus in order to make even more. This sa@th& brought about
the birth of capitalism.

Weber called this self-denying approach to life tReotestant ethic”.
He termed the readiness to invest capital in otolenake more money
“the spirit of capitalism”. To test his theory, Walcompared the extent
of capitalism in Roman Catholic and Protestant toes In line with
this theory, he found that capitalism was more ik flourish in
Protestant countries.

3.6 Talcott Parsons and C. Wright Mills: Theory Veisus
Reform

During the 1940s, the emphasis shifted from so@&brms to social
theory. Talcott Parsons (1902-1979), for exampkyetbped abstract
models of society that greatly influenced a gemenatf sociologists.
Parsons’s detailed models of how the parts of gpdiarmoniously
work together did nothing to stimulate social asti.

C. Wright Mills (1916-1962) developed the theoratiabstractions of
this period and in 1956, he urged sociologists @b lgack to social
reform. He saw the coalescing of interests on th& pf a group he
called “the power elite” — the top leaders of besm politics, and the
military — as an imminent threat to freedom. Shoatiter Mills’s death,

fueled by the Vietham War, the United States edtaréurbulent era of
the 1960s and 1970s. Interest in social activism sparked, and Mills’s
idea became popular among a new generation oflegasts.

The apparent contradiction of these two aims —yaaj society versus
working toward its reform — creates a tension ini@ogy that still is

evident today. Some sociologists believe that tipeoper role is to
analyze some aspects of society and publish thelmigs in sociology
journals. Others say this is not enough — socistggiave an obligation
to use their expertise to try to make society debgilace in which to
live.

4.0 CONCLUSION

From it inception, Sociology has developed appreadb the scientific
and/or systematic study of the society. It contitms to the
understanding of the social forces within the stycies contained in the
works of the founding fathers cannot be over-empleds The
development within the discipline of Sociology iontemporary time is
a product of the effort of the founding fathers.
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5.0 SUMMARY

In this unit, the roles founding fathers in thegariand development of
Sociology have been emphasized. Specific referanees made to their
contributions to the development of a unique apgno@ the study of
society. Through their efforts and those of conterapy Sociologists,
the discipline has developed a tradition that hagbact on other
disciplines that showed interest in the study ohnmasociety.

6.0 TUTOR MARKED ASSIGNMENT

1. Mention five (5) of the contributions of AugusBomte to the
origin of Sociology.

2. Explain how Durkheim's work enhanced the develept of
Sociology.

3. In five (5) sentences, compare the work of Kddrx and Max
Weber.

7.0 REFERENCES/FUTHER READINGS

Haralambo, M. and M. Holborn and R. Heald (2002qciSlogy:
Themes and Perspectives. London, HarperCollins ishdrk

Limited

Heinslin, J.M. (2000). Essentials of Sociology: Aovin-to-Earth
Approach. Boston. Allyn and Bacon.

Macionis, J.J. (2000). Society The Basics. Londorentce-Hall
International Ltd.

Schaefar, R.T. (2004). Sociology: A Brief Introdoat Boston.
McGraw-Hill.
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UNIT 2 PERSPECTIVES OF SOCIOLOGY
CONTENTS

1.0 Introduction
2.0 Objectives
3.0 Main Content
3.1 The Sociological Perspective
3.2 Seeing the Broader Social Context
3.3 The Contrasts or Characteristics of Sogick
Perspective
3.4 Benefits of Sociological Perspective
4.0 Conclusion
5.0 Summary
6.0 Tutor Marked Assignment
7.0 References/Further Readings

1.0 INTRODUCTION

As individuals, we all know a great deal about eluss and about the
societies in which we live. We tent to think we &aa good
understanding of why we act as we do without nee@aociologists to
tell us. To some degree, this may be true. Manthefthings we do in
our day to day life, we do because we understarel gbcial
requirements involved. Yet, there are definite lmarres to such self-
knowledge, and one of the main tasks of Sociolagghow us what
these are. The sociological perspectives allovosee that many events
that seem to concern only the individuals actuediject larger issues.
In this unit, the Sociological perspectives arelaixed.

2.0 OBJECTIVES

On completion of this unit, learner should be dble

. Understand the broader social context of individ@ald groups
. Know the contrast that are presented in Sociolbgieespectives
. Know the benefits of Sociological perspectives

3.0 MAIN CONTENT
3.1 The Sociological Perspective
Human interaction is the subject matter of sociglognd both

sociologist and the layperson look at the samatye&ut they look at it
in different ways.
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The sociological perspective looks beyond commoabcepted or
officially defined goals of human behaviour. It ognizes that human
behaviour can be interpreted at different leveisl, that some motives
of human behaviour are hidden, rather than consciou

The rise of modern sociology is especially markeg dertain
circumstances of western civilization that broughbut a situation in
which the accepted official and authoritative iptetations of societal
and cultural goals were severely shaken. Sociolgge as a way of
analyzing these tremendous reversals of the staiois

Sociologists have also looked at life from the viefnanother segment
of society. The segment consists of the marginaplge those who
deviate from the officially “respectable” path -etprostitutes, beggars,
drunkards, criminals among others. Sociologistsrcbedeyond the
official explanation that such people are “deviatasd ask whether
perhaps the “respectable” persons may play a parfoiming the
“deviates” way of life. The sociological perspeetidevelops best in a
cosmopolitan atmosphere. New ideas have alwayseskémcatch on
first in the large cities where people were expasedthers who came
from far away places and who represented stranijeralicustoms. As
our societies become more and more urban, we lbegippreciate other
ways of thinking and acting, and we shed some efptovincial idea
that “our way is the best way”. The open-mindedrtess comes from
maintaining a world view of human life is essent@bociology.

Sociology could not exist in a society that clairttee absolute
“rightness” or “truth” of its values. Traditionabsieties have made this
claim, and thus their citizen have had a stati@ idewhat they are and
to what they can aspire. In traditional societsyple have definite and
permanent identities. But we live in modern soewtiin which
conflicting values are held and in which valuesndgearapidly. We can,
and frequently do, change jobs, social positide, dityles, and friends.
So we look at the world from many points of viewdathis multiple
perspective forces us to say, “This is true; bat ik also true”. Truth
becomes relative to time, place and circumstanCedy when values
are relative can we appreciate the sociologicalspmmtive. This
perspective can help alleviate the anxiety or toaltshock”.

3.2 Seeing the Broader Social Context

The sociological perspective stresses the socicdbgiontext in which
people live. It examines how these contexts infbeepeople’s live. At
the center of the sociological perspective is thestjon of how people
are influenced by their society.
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To find out why people do what they do, sociologikiok at “social

location”, the corner in life that people occupycéese of where they
are located in the society. Sociologists look @ésjancome, education,
gender and race as being significant. For exangpteying up as a male
or a female influences not only our aspirations, dlso how we feel
about ourselves and how we relate with others.

Sociologist C. Wright Mills (1959) noted that theoc®logical

perspective enables us to grasp the connectioneketvhistory and
biography. By history, Mills meant that each sogied located in a
broad stream of events. Because of this, each tgobi@s specific
characteristics — e.g. role assignment by gendgrbiBgraphy, Mills

referred to the individual's specific experiencesociety. In short, then,
people don't do what they do because of inheritéernal mechanisms,
such as instincts. Rather, external influences ¢aperiences) become

part of our thinking and motivations. The sociatywhich we grow up
and our particular corners in that society, lietla¢ centre of our
behaviour.

3.3 The Contrasts or Characteristics of Sociologita
Perspective

The sociological perspective, which is at the heéathe discipline, has
presented insight into social reality in the follogy contrasts which has
also become its characteristics.

I Seeing the General in the Particular

Poter Berger (1963) characterized the sociologipafspective as
“seeing the general in particular”. That is, soeg helps us see general
patterns in the behaviour of particular individuallthough every
individual is unique, society acts differently oarus categories of
people. For example, children compared to aduitsyamen compared
to men. Therefore, to think sociologically is toesthat the kind of
people we are shape our life experiences. The tyobas power and
demonstrates this to affect our actions, thougdmsl, feelings. Society
attaches different meanings to different ages,efioee children differ
from adults not just in biological maturity.

. Seeing the Strange in the Familiar

Using Sociological perspective amounts to seeirgy dtrange in the
familiar. Looking at life sociologically requiresvgng up the familiar

idea that human behaviour is simply a matter oftwieple decide to
do, in favour of the initial strange notion that er@ creatures of society.
Consider the seemingly personal matter of decidmmghange one’s
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name, a practice that is becoming common in Nig&ud are the names
people adopt a matter of personal choice or ar@lstarces at work?
The reality of a multi-cultural society may be respible for some
newly adopted names.

iii. Seeing Individual in Social Context

Perhaps the most compelling evidence of how sowetes affect
human behaviour comes from the study of suicideatdould be a
more personal “choice” than taking one’s own lif8ut Emile
Durkheim, a pioneer of sociology, showed that ddoizes are at work
even in an isolated act of self-destruction.

From official records in and around his native EgnDurkheim found
some categories of people were more likely thaerstho take their own
lives. Specifically, he found that men, Protestamtsalthy people and
the unmarried each had much higher suicide ratewmanen, catholics,
the poor and the married people. Durkheim explatheddifferences in
terms of “social integration”. Categories of peopi¢gh strong social ties
had low suicide rate while more individualistic p&had high suicide
rates.

Some situations stimulate sociological insights f#reryone. For
example, social diversity prompts us to wonder wther people think
and act differently than we do. As we interact wpéople from social
background that initially seem strange, we gragppibwer of society to
shape our lives.

3.4 Benefits of the Sociological Perspective

Applying sociological perspective to our daily Isséenefits us in four
ways.

I The sociological perspective helps us criticasess the truth of
commonly held assumptions. We may realize throubis t
perspective that ideas we have taken for grantedat, in fact,
true.

. The sociological perspective helps us see thgodunities, and
constraints in our lives. Sociological thinking dsame to see
that, in the game of life, we have a say in howphas our cards,
but it is society that deals us the hand. Also, there we
understand the game, the better players we will be.

iii.  The sociological perspective empowers us tcabBve members
of our society. The more we understand about howiego
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operates, the more active citizens we become. Buafy any
aspect of social life depends on the ability tonidg the social
forces and assess their consequences.

Iv.  The sociological perspective helps us live inudturally diverse
world. Like people everywhere, we tend to view way of life
as “right”, “natural’, and “better”. But sociologit perspective
prompts us to think critically about all ways dfeli- including
our own.

4.0 CONCLUSION

Although, both the Sociologists and lay person labkhe same reality,
they look at it in different ways. Sociologists koat life from another

segment of society and the context in which pedplevhat they do, the
corner in life that they occupy as members of thaety. Since things

are not always what they seem, Sociological petssc examine

reality in its contrast to its ordinary form. Byighcritical assessment is
made of the truth of commonly held assumptions.

5.0 SUMMARY

In this unit, the Sociological perspectives wergcdssed. Attempts were
made to present social reality beyond it mere ajgpea. Furthermore,
the characteristics and benefits of sociologicarsjpectives were

presented. The unit therefore gave a penetratifyoaph to social

interaction beyond the day-to-day and taken-fortgd understanding
of lay persons.

6.0 TUTOR MARKED ASSIGNMENT
1. Give a concise description of the Sociologiaalspective

2. Explain how the broader social context influenpeoples’ lives
3. Highlight the characteristics of Sociologicatgective

7.0 REFERENCES/FUTHER READINGS

Giddens, A. and M. Duneier (2000): Introduction Sociology. New
York, W.W. Norton & Company, Inc

Igbo, M.E. (2003): Basic Sociology. Enugu, CIDJARS3

Olurode, L. and O. Soyombo (2003 ed.): Sociology Bmginners.
Lagos, John West Publications.
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UNIT 3 THE SCIENTIFIC STUDY OF SOCIETY
CONTENTS

1.0 Introduction

2.0 Objectives

3.0 Main Content
3.1 The Study of Society as a Science
3.2 Laws in Social Sciences
3.3 Social Sciences as Natural Science
3.4 The Nature of Scientific Explanation

4.0 Conclusion

5.0 Summary

6.0 Tutor Marked Assignment

7.0 References/Further Readings

1.0 INTRODUCTION

Although questions have been raised whether seciahces are in the
real sense scientific, the doubt is cleared byfdlee that social sciences
employ the method and obtain the same result ax aitiences. It is
obvious that the natural realities differ from thacial realities, but the
adoptions of systematic methods are common to botle social
sciences have their own laws, generalizations to@ based on
observation, control and prediction that have bex@stablished. The
genuineness of social explanations coupled withsldhat are not
accidental which have gained acceptance amongitoyvaets made the
science of society the natural science of lifegriattion and product of
living.

2.0 OBJECTIVES

On completion of this unit, learner should be dble

. Understand why the study of society is a science
. Identify laws in the social sciences

. Compare social and natural sciences

. Understand the nature of scientific explanation

3.0 MAIN CONTENT

3.1 The Study Of Society As A Science

A very important question that has been answeraun fivarious
standpoints is whether Social science disciplirressaiences. Answers
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to this question have been built upon a comparibetween our
understanding of the natural world and our undeditay of the social
world. On the final analysis if social sciences sce&ence at all, it was
because they employ the same methods and reackathe sort of
results as other sciences.

There are three major orthodox view of the goald tactics of the
natural sciences:

I The aim of science is to produce general lawsiclwhare
universal, i.e. which apply to all events or thingfsa certain
kind, which are precisely stated i.e. it says dyaethat will
happen and which have a wide scope of possibility;

. Such laws should enable us to predict and cbetvents i.e. they
should form the basis for a reliable social techgyl

lii.  The search for such laws should be carriedsgstematically and
incrementally i.e. each generation should be ablenherit the
knowledge gained by the previous generation, andldhbe able
to build on it in turn.

3.2 Laws in Social Sciences

It is no gainsaying that social sciences have fenegalizations of their
own which can stand compassion in the natural segrfor examples,
The Economics law of demand and supply has itstdiilons and
exemptions. There may be no relationship betweenosconomic
status and choice of political parties etc.

However, there are six types of generalizationssagial science in
general and sociology in particular. They are:

I Empirical correction (relationship) between cte social
phenomenon (e.g. urban life and divorce rate, secamomic
status and area or type of residence or propettsitpnsume and
save).

. Generalization formulating the conditions undewhich
institutions or other social formations arise (e/@rious accounts
of the origin of capitalism).

iii. Generalization asserting that changes in giwestitutions are
regularly associated with changes in other insting (e.g.
association between changes in class structureotrad social
changes in Marxist theory).
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Vi.

Generalizations assorting rhythmical re-occocee of phase —
sequences of various kinds (attempt to distingthgh'stages’ or
economic development).

Generalizations describing the main trends & évolution of
humanity as a whole (e.g. Comte’s law of three estaghe
Marxist theory of development from slavery thougtudalism,
capitalism, socialism and communism).

Laws stating the implication of assumptions aetjng human
behaviours.

These generalizations can be classified accordindpeir range, level,
and the extent to which they can be validated {ovgd) viz:

(@)

(b)

()

(d)

Those generalization of type (i) are empirgaheralizations that
are well established.

Those generalizations of type (i) and (iieaformulations of
universal laws relating to trends.

Those generalizations of types (iv) and (v) aoé real historical
statements and interpretations.

The generalization of type (vi) sometimes ocaoumly in
economics.

In sociology, it is this very assumption about hanb&haviour which is
investigated.

3.3 Social Sciences as Natural Sciences

There are four important reasons why some writensktthat social
sciences must in the end come to resemble someltbmamother of the
natural sciences. They are:

There is no ground for general skepticism alibet description
and up to a point the explanation of individual mte of
behaviour. For example, even if it is not alwayetthat man will
do more work if they

are paid their wages, there is no real difficabout knowing in
particular case whether they will or not.

We constantly make assumptions abut the caofsescial events
which turn out to be correct and some which we dbtest, but
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we certainly believe to be true. For example, ngllyou a thief
will make you angry except you don’t know the meagni

There are a great many cases where we makg<stappen in a
predictable and regular fashion. For example, e&sirg the
number of police in a given area will reduce thenber of crime
committed. Also, we encourage people to go on bylirggm
approvingly at their actions. Offers are made tuge people to
take one action or the other. A vast amount ofadie would
simply not occur if people were unable to get thibg happen as
they desire.

There are some striking regularities in sotifal even if they are
hard to explain and hard to make any practical oseFor
example, stable accident rate over years, are audted! by any
natural law, but it is reliable enough to plan nge#r’'s casuality
services.

All these things have made many writers simply $suane that social
science was or soon would be the natural scierfdds.o

3.4 The Nature of Scientific Explanation

The following are six views offered by scientifigpdanation.
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All genuine explanation is casual, law-goverragdl deduction,
and operates by bringing event to be explained apieropriate
law of nature. If we want to assert that this eveatised that
event, we have to rule out the possibility thatfthet event could
have occurred, without the second following, i.hewever an
event of first sort occurs, an event of the seamtbllows:

Generalizations or general laws must not be ‘actale
generalizations. For example:

“all the people in this room are called smiththis is accidental
generalization — what happens if a Jones is imabe?

“all the people who ate two grams of cyanide diédt” is of a

law-like status because it provides a connectionvéen event
cited, i.e. eating cyanide and death that instarftylow

consumption. It has the capacity to support cotetéeral

judgement.

It is entirely descriptive i.e. it neither @mepposes nor supports
any particular views about the goodness or badoe#se status
of affairs described. All scientific explanationncdo is to show
things work; it does not justify its workings. Wlsxience has to
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Vi.

say about the world is flatly final in the senseatttones
everything that can be explained within a giverotigehas been
explained, explanations have run out.

There is a distinction between the origin othaory and a law
and its truth or acceptability which must be absgiurespected.

It does not matter who thought up the theory oawprompted

him/her to do so; That matters is whether the thear the

hypothesis stands up to testing against. (Sincéaeapons are
governed by laws because the connection betweestdteEments
of the law(s) and initial conditions on the one ¢haand the

description of the event to be explained on theemwtls a

deductive one, it cannot happen that a true law antfue

statement of initial conditions will yield a falsgatement as a
conclusion).

The science are value from all sorts of morabthier values may
impel us to engage in research (or scientific enyjuhey make

no difference to sciences own standards for sucaedsfailure.

Successful science produces and test hypothesest dabe

working of the natural world. It explains its faiés in favour of
more reliable hypotheses.

Scientists can agree among themselves aboun#amning of the
events with which they are presented. Unless #ggge on what
they are seeing, they cannot agree whether they tiataave not
got a proper test of whenever they have or havegaba proper
test of whether hypothesis is at issue.

4.0 CONCLUSION

The Economics law of demand and supply, relatigpgssbetween social
status and choice of political parties, occupatistetus and educational
attainments among others are few examples of geratran in the
social sciences which can favourably be compareati Wiose in the
natural sciences. The emphasis in this unit is ¢batal sciences’ laws
reflect the nature of social realities. They aresistent and reliable
enough to form the basis for prediction and corafaocial forces.

5.0 SUMMARY

In this unit, the social sciences were presented ssience because of
the scientific method adopted in studying sociahlites. It was
demonstrated that although the social realities diiferent from the
natural realities, laws, generalizations and assiomg are generated
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which can effectively be compared with those in tiaural sciences.
The basic assumptions of science were considerea pemise for
assessing the scientific explanations of socialitiem The unit thus,
effectively answered the age-long questions reggrdhe scientific
status of social sciences.

6.0 TUTOR MARKED ASSIGNMENT

1. Explain the orthodox view of the goals of théunal science
2. Briefly explain why social sciences is actuadlgientific in its
approaches

3. Highlight the main views offered by scientifigpganations
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UNIT 4 SOCIOLOGICAL ANALYSIS
CONTENTS

1.0 Introduction

2.0 Objectives

3.0 Main Content
3.1  The Discipline of Sociology
3.2  The Difference between Concrete Science aoBgy
3.3 Levels of Analysis in Sociology

4.0 Conclusion

5.0 Summary

6.0 Tutor Marked Assignment

7.0 References/Further Readings

1.0 INTRODUCTION

Sociology is a social science discipline which ainag discovering the
basic structure of human society. It explains tla@nnfiorces that operate
In person-person, person-group and inter-grougioals. The discipline
is scientific because it theories have been pregrely refined and
tested by observation. Furthermore, the ideal ofeatlvity and
exactness had guided it enquiry. Sociology is e€lab other disciplines
in the social sciences such as Economics, Anthogyol Political
Science and Social Psychology in the task of exmiosocial behaviour
and its products. However, Sociology preceded ja fst¢her than other
social science subjects by adopting a multi-facetggroach to human
social behaviour.

2.0 OBJECTIVES

On completion of this unit, learners should be abie

. Describe the discipline of Sociology

. Explain the difference between Sociology and otbencrete
sciences

. Understand the level of analysis in Sociology

3.0 MAIN CONTENT
3.1 The Discipline of Sociology

Sociology is one of the social sciences. Its lomg &im is to discover
the basic structure of human society, to identifg tain forces that
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hold groups together or separate them, and to @@ conditions that
transfer social life.

3.2  The Difference between Concrete Science andc&ogy

There are presently few claims against the actafiing Sociology a
science. Some believe that sociology is not a sei@md that because of
the nature of the subject matter, it cannot beyTgwnt to the difficulty
of applying the experiment method of social phenoenas a major
obstacle. However, science is not a single metmadwine, each of the
old and established sciences has developed moiessrdistinctive
techniques, instruments and routines. Researclreguoes, which vary
from discipline to discipline and from time to timehould not be
confused with science itself. All science is chégazed more nearly by
an attitude, an approach, a point of view, thapexsl technique.

One is entitled to call sociology a science ittitsories are progressively
refined, and tested by observation, and if thelgde& objectivity and
exactness guide inquiry. By a variety or researdthods, the social
scientists attempt to go as far as they can towabvering what is
persistent and respectable in the social worldyeeegnize, however,
that for him ‘nature’ is more elusive and inconstdran it is for the
physical scientists.

Sociology shares with other social sciences notalhghropology,
Economics, Political Science and Social Psycholabg task of
scientific exploration of social behaviour andpteducts.

There is no hard and fast division between oneatatience and
another. There are, however important differend¢eswphasis that mark
off one discipline from another. Social psycholagyargely concerned
with connections between group experience and siyehmlogy of the
individual; an area to which both sociology andgbstogy contribute.
Social psychologists in their attempts to undestadividual behaviour
and personality have recognized the need to se@flnence of inter-
personal relations and group membership. This bdstd studies of
social reels, of the emergence of small groupsobial psychology, the
emphasis is placed on the individual. Anthropolatpals especially
with  biological origin of man and the variatiomsthe human species
including the study of race. Its concerns include inter-relationship
between skill and body structure, and behaviouedirey habits, and
growth studies. It examines culture and human adiapt the history
and growth of man’s physical characteristics andhab®ur from
primate (e.g. ages) to homosapien (human beings).
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Social and cultural anthropology have contributeckagly to the

comparative analysis of societies by exploring wWag/s or life among
human communities throughout the world. Social &gblogy

specifically examines institutionalized social telaships. Such central
institutions as family, marriage, kinship, econonpglitics, ritual,

religion etc. are of interest to social anthrop i

The cultural anthropology studies both similaritiesid different
characteristics of the culture of man. It dealshvatl that people have
learned and passed from generation to generation.

Economics: It deals with the phenomenon of cost and prizeavings
and investment, of supply and demand. The economesessarily
makes assumptions about the goals men seek in monlfe.
Furthermore, the economic order is related to apeddent upon many
non-economic forces e.g. government, public opinfamily life, and
migration.

Political Science: This is mostly concerned with the study of
government, and traditionally it has had a stror@miaistrative
orientation. The political order does not standnaldout is rooted in
culture and social organization.

Geography. It is the spatial analysis of man’s territor@ianization.
Though man is a social animal, they are also terait animals. Man
shows a tendency to lay claim to some stretch otiggl around their
home and to maintain a territorial organizationvafying scale and
complexity. Territorial man is the focus of the gespher’s interest.
Geography concentrates on the relationship betwean's activities
e.g. Social, economic, political, religious etcndathe space or
arealterritory which he occupies Geography coirgidigh sociology on
such topics as population distribution, urban egpland the use of
natural resources.

From the foregoing, all social sciences study cetecrand unique
phenomena e.g. the constitution of Nigeria, theapization of foreign
trade invariant relations between phenomena acogridi their nature.
What then is the difference between these concsetences and
sociology?

Four principal answers have been given by socistegat different
times during the history of the discipline.

I Auguste Comte:- He believed that sociology ntake over and
digest all the data studied by these concretensege and thus
deprive them of their reason for existence.
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I Herbert Spencer:- Though Sociology was a suméense not
itself making observations of social phenomena,usflying the
observations and generalizations made by the otumial
sciences.

iii George Simmel:- At the end of the 19th centinmgisted that the
study of the content of human actions defined bsirtlends
formed the subject matter of the concrete soc@¢nses.
Economics for example studies actions aiming atstiiation of
material problems; Political Science studies actiaming at the
acquisition and exertion of political power. Butneoof these
sciences investigates the forms of endeavour sukhthe
formulation and dissolution of human groups, contioet,
conflict, etc. This field not yet occupied by amyncrete science
Is occupied by the new discipline — Sociology.

\Y .Pitirim Sorokin:- He gave a line of demarcatipertaining to the
content of sociology. According to his position, tliere are
within a class of phenomenon, a sub-class, tharst ime n+1
disciplines to study them ‘n’ to stand each for Hub-classes,
and one more (i.e. +1) to study that which is comrtw all, as
well as the correlation between the sub-classesok$h posits
that to each of the many classes of social phenamenonomic,
political, religions, etc. a particular social soe must
correspond. But in addition to those sciences, &nse
(Sociology) is necessary to study the charactesistommon to
all the classes of social phenomenon, and the -ietation
between those classes; simply because these th® ¢asnot be
satisfactorily achieved by the particular sociaésces.

The question has been debated for example, whigthe@conomic phase
of human co-existence determines moral of religialeas (Marxist
position) or whether moral ideas of religious amiggive special
assistance to economic development (Max Weber).thbleithe
economist nor the student of history of moral artigious ideas is
competent to solve the scientific problem, becawseees it from one
side only; it falls within the province of a scienwhich stands above
the division of social phenomena into classes. $tisnce is sociology.

3.3 Levels of Analysis in Sociology

Sociology analyses social life at those levelsrpgesonal, group and
societal. Each level is more complex and involvdarger number of
people than the one before it. The table belowgntssthe three levels,
the social forms or elements, found at each levélexamples of each.
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LEVEL ELEMENT EXMPLE

Inter personal Group| Patterned InteractionA Leader-Follower
Role behaviour Student-Lecturer

Group Primary Groups A Group of Friends
organizations
Group Relations A University

Societal Large Scale Patter8lavery,Aparthied
communities and Unemployment in
Societies Nigeria

The Interpersonal Level

An interpersonal relation is the social connecti@tween two or more
persons, such as friend-friend, leader-followerneighbour-neighbour.
Interpersonal means ‘between persons’ but doesimply that the

relation must be close or cordial. They may benftlg or hostile, close
or distant, deep or superficial.

Most daily life consists of interpersonal relatiorisvery interaction
between persons is built on past experience andrstachding. We are
friends, business competitors, followers, studepgsent and child or
buyer and seller.

The Group Level

This level of analysis deals with groups and groeiptions. The word
group has a very general meaning. It can incluggyghing from a
family, a nation. Two persons form a group if thase friends or
partners that are if they are held together by aluinterest or
dependency and set apart from others by theinoakttip.

A college is a group since it has boundaries, a waydentify its
members, and a symbol that distinguishes it froneotolleges. Groups
can be highly stable and organized such as theyfaoi they can be
fluid and temporary like the gathering at a codkpairty or a political
rally. People who have similar incomes or are aiikether ways, such
as age, occupation, or reading habits do not nagbBs$sorm a social
group. Instead, they are called statistical aggesgar social categories.
Sometimes, such categories are transformed intalsgoups, and the
process by which such transformation occurs is @i interest to
sociologists.
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The Societal Level

The third level of sociological analysis deals withole communities or
societies and is called the societal level. A dgdikat is characterized
by persistent and distinct patterns of social oizgion is a social order
for example, apartheid, slavery, and religious tasmitics.

A kin-based society is another kind of social ordarmany societies,
kinship is the most important social bond, andftraily is the basis of
social organization e.g. family firms and farms.

Societies are familistic when the family is the maipe of social group
and is responsible for keeping order, producingdgp@and performing
religious duties. In a familistic society, relativdepend on each other.
They give each other practical financial aid andtlgnce, and they also
hold the keys to social esteem because the fatsiyf ihas high or low
prestige. Thus, interests of the family such asltiweeontinuity, honour,
etc. cannot be separated from modern societies dtrast, are
individualistic rather than familistic.

Activities at each level express influences orignpat the other levels,
and in turn shape activities at those levels.

4.0 CONCLUSION

While other disciplines have shown great interestunderstanding
human society, man in society and other relationthinvthe society,
only Sociology has been scientific and systematicsiudying the
society. There is no doubt that Sociology shareth wither social
sciences notably Anthropology, Economics, Politlsalence and Social
Psychology, the task of scientific explanation @dial behaviour and its
products. However, the trio level of the analysistlee society; the
interpersonal, group and society are quite notdwortWhile

relationship within each level is unique, one lew#l analysis or
relationship definitely leads to the other. Thesethus a form of
interdependence and interpenetration of all theltewf analysis of the
society.

5.0 SUMMARY

In this unit, emphasis is placed on Sociologicablgsis of social
behaviour and its product in the society. The cameef other discipline
of the social sciences were given. Also their langns were shown.
However, with the inputs of prominent Sociologisisch as Auguste
Comte, George Simmel, Herbert Spencer and Pitirorol8n on the
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uniqueness of Sociological analysis the domain oncerns of
Sociology were made clear.

6.0 TUTOR MARKED ASSIGNMENT

1. Explain why social anthropology and social pgyogy differ in
their emphasis from Sociology.

2. Explain briefly the contributions of George Sielnand Pitirim
Sorokin to the understanding Sociological analysis.

3. With appropriate examples and elements exptait@bular form
the levels of Sociological analysis.

7.0 REFERENCES /FURTHER READINGS

Collins, R. and M. Makowsky (1998): The DiscoveirfySpciety, New
York McGraw- Hill

Gelles, R. J. and A. Levine (1999): Sociology: Artrdéduction, 6th
Edition: New York, McGraw-Hill

Giddens, A. (2001): Sociology. 4th Edition. Unitéchgdom, Blackwell
Publishing Ltd.

Hughes, M. (2002): Sociology: The Core, 6th Editiblew York,
McGraw-Hill

46



CHS 217 INTRODUCTION TO SOCIOLOGY

UNIT 5 SOCIAL INTERACTION A ND PROCESSES
CONTENTS

1.0 Introduction
2.0 Objectives
3.0 Main Content
3.1 Social Interaction
3.2  Major Social Processes
3.2.1 Opposition
3.2.2 Cooperation
3.2.3 Adjustment
4.0 Conclusion
5.0 Summary
6.0 Tutor Marked Assignment
7.0 References/Further Readings

1.0 INTRODUCTION

While the macro-sociological approach stressesbtioad features of
society, the micro-sociological approach has aawarfocus placing
emphasis on ‘face-to-face interaction’, on whatgtea@o when they are
in one another presence. This unit therefore ptesenoperation,
adjustment and opposition as major social processes

2.0 OBJECTIVES

On completion of this unit, learners should be abie

. Explain the relative closeness (or distance) inataateraction
. Understand the dimensions of competition as opiposit
. Present the typology of cooperation

3.0 MAIN CONTENT
3.1 Social Interaction

Every person surrounds himself/herself with perb@pace which is
protected. While friends, children, parents andosp may be very
physically close to us, we create sufficient gamgfwieen us and
“outsiders”. Four main distance space or zonesamemonly used:

I Intimate distance: This is a space very clas¢he individual's

body. The space is reserved for love-making, cotmigy
protecting, hugging and intimate touching.
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il Personal distance: This zone extends fromnt8es to 4 feet. It
is reserved for friends, and acquaintances and namgi
conversation.

lii .Social distance: It extends out from us abduto 12 feet. It
marks impersonal or formal relationships. We uss #one for
such things as job interviews.

lv Public distance: This zone, extending beyondfd&t, marks
even more formal relationships. It is used to sageadignitaries
and public speakers from the general public.

Sociologist, Ervin Goffman developed the conceptdsamaturgy”. By
this, he meant that social life is like a dramdhar stage. Birth ushers us
onto the stage of everyday life, and our socializatonsists of learning
to perform on that stage. The self lies at thereeot our performances.
We have definite ideas of how we want others tokiluf us, and we use
our roles to communicate those ideas. Goffman dhkse efforts to
manage the impressions that others receive of uspréssion
management”.

The various groups that exist in societies arestaiic. They change and
are modified. Interaction among members of a grangh among groups
is continually taking place.

In sociological sense, “interaction” refers to bébar or action that is
symbolic — verbal and gestural. The behaviouriieaied toward others,
and the individual is aware of how others will pably respond.
Interaction is reciprocal; each is aware of angheasive to the actions
and reactions of others.

Although interaction is not governed by rigid rylésis not completely
haphazard, either. There are enough pattern argtitreps for us to
study and predict human behaviour in given situeti®Ve and others in
our society, follow these patterns to simplify dwes. In small, non-
technological, homogenous societies, most inteyads structured. In
complex societies, however, we face situationsMaich we do not have
established patterns of behaviour.

Whether established long ago or fairly recentlyn@amber of key
patterns of interaction are present in all socsetihese key patterns
constitute “the microelements of social bonds,h&r molecular cement
of society”. One or more of these patterns, aldteddsocial process”
are at work any time interaction takes place.
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3.2 Major Social Processes

The following are few fundamental forms of interantof individuals
and groups.

3.2.1 Opposition
This is divided into two types:
(@) Opposition in form of conflict:

In the process individuals or groups deliberateig &orcefully try to
prevent each other from the realization of wislpesposes and interests.
The intensity of conflict varies from verbal oppasn to another’s will
to physical destruction.

The most important types of contemporary conflie elass and racial
conflict, and political and military conflict. Thedorms of conflict may
be organized or unorganized. They use both intelécand physical
weapons and find their expressions in riots, revahs and warfare.

(b)  Opposition in form of Competition:

This is a process in which individuals or groupvstragainst each other
for the use or ownership of limited goods, posiioar rewards.

Competition in contrast with conflict stops shoftdeliberate coercion.
It is tempered by moral and often by legal norms.

Competition can be:

1. absolute if only one of the contending parties avin. An
example is the competition for governorship of at&t

2. relative if the competitors expect only to obtabme degree of
the desired value. An example of this is competifar wealth or
prestige.

3. pure or unrestricted: This does not involve aasoee of

cooperative effort such as adherence to cultuddfined rules.

4. limited or restricted if a measure of coopemteffort such as
adherence to culturally defined rules are involved.

5. personal if each rival is aware of the existeoicédis contenders.
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6. impersonal if each rival is not aware of thestice of his
contenders. The competition of modern corporaticios
customers is largely impersonal.

3.2.2 Cooperation

Cooperation is a process-situation in which indmaild or groups work
together to perform a task or to reach a commordiued goal.
Cooperation can be in any of the following forms.

(@) Primary Cooperation: This prevails in small (primary) groups
such as families and ethnic groups where littlenro® left for the
distinction between groups life and individual posps.

(b)  Secondary Cooperation Secondary groups such as modern
industrial organizations are mainly based on theshucratic,
rational, formal, specialized processes of secondaoperation.

In this sense, the cooperating group members mallgeacclearly
defined part of their lives available to common esnburs.

(c) Antagonistic Cooperation This represents a precarious working
relationship which is overshadowed by latent konfin this
spirit, two hostile parties or nations with oppasigoals may
cooperate for a certain time to defeat a commomgne

(d) Coerced Cooperation: This may be mentioned as a distorted
semblance of cooperation in which some of the @aents only
go along to alleviate hardships or to escape pumesi. Convicts
or defeated people extend this type of cooperatmntheir
overseers.

(e) ConsensusThis process leads all group members or contgndin
groups to conscious and rational‘agreements’ dajirthe nature
and extent of cooperation. The achievement of gmseis very
important in modern economic and political processehich are
based on the conviction that a balance of powdér 8 mutual
limitations and restrictions is preferable to opmnflict over
contradictory goals.
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3.2.3 Adjustment

This could exist as
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(@)

Accommodation

This leads hostile individuals and groups to thduotion or elimination
of conflict through reciprocal alterations of belmaw. Accommodation
has been viewed as antagonistic cooperation andolegists
distinguished several forms of accommodation wimckude:

Vi.

(b)

Coercion: This represents conflict resolution on the pdrao
victorious party whose will is imposed on the lose

Superordination-subordination: This promotes a form of
adjustment based on the losers’ acceptance of ardinhte

(lower) status in relation to the winning group ahimoves into
a higher or superordinate position.

Truce: This is a temporary agreement to cease activdicofur
some period of time.

Compromise: This is reached when opponents of about equal
strength agree to mutual reductions in their dermaadd to
reciprocal concessions.

Toleration: This occurs when neither victory nor compromise
seem feasible or desirable. The opponents neithakem
concessions nor do they engage in open conflicty Bimply co-
exist with the tacit understanding not to do amyghabout their
differences.

Arbitration : This is brought about by a third party whose
resolution of the conflict is accepted by the cadieg parties.
This form of accommodation is wusually preceded by
“mediation”(the efforts of the third party to brinbe opponents
together in a compromise) and “conciliation” (osdening of
opposition through mutual insight which may comeowb
without the intervention of a third party.

Assimilation

This process fuses initially dissimilar individuadsd groups into a
social and cultural unit based on shared attitudakies and interests.
There are two basic forms of assimilation.

Assimilation of weaker individual or group: By this
arrangement, the weaker or newly arrived individuad groups
are absorbed by an existing group. This is a twg-macess.
Individuals and groups usually do not disappearo inhe
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dominant group without leaving some imprint on 8teucture
and functioning of the latter.

. Merger of different groups: Different groups merge into a new
combination resulting from the blending of some gl
characteristics and the rejection of others.

4.0 CONCLUSION

In this unit, social interaction involves more thame person in
interaction. Such relationship involves symboliti@ts that are in the
form of verbal of gestural communication throughiabinteraction the
individuals involved are aware of how others wilbpably react to their
sent or elicited massages. A number of key pattefrmsteraction which
are found in all societies are forms of social l®r@dne or more of these
patterns are presented as social processes.dmsristrated in this unit
that there are enough patterns and repetition rielte prediction of
behaviour possible.

5.0 SUMMARY

In this unit, details about social interaction wgnesented. Also the
specifics of major social processes were discugsach of these major

processes was broken types that could be found irhe major social
processes discussed included opposition, cooperaiml adjustment.
On the final analysis, social interaction is saidake place in all know
human societies.

6.0 TUTOR MARKED ASSIGNMENT

1. Describe in five (5) sentences the meaning ossmteraction
2. Explain the forms of cooperation that are foumdociety
3. Explain five (5) of the forms of accommodatiaam adjustment

in social processes.
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UNIT 1 SOCIAL MOVEMENTS AND COLLECTIVE
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1.0 INTRODUCTION

Every society is made up of different groups wiiffedent interests.

While some of these interests may be very closidoother interests,
some others are far apart. While some interestsatisfied, others are
sacrificed. Members of the society who felt thadithnterests, goals or
purposes are sacrificed may react against the @ajgon, system or

arrangement of things. Therefore, social movement iproduct of

dissatisfaction by some members of the society abmme problematic
conditions. Social movements are of different typad have different
stages of development. Reactions that produce |somaement have

the tendency also to produce collective behavidimrese issues are
discussed in this unit.

2.0 OBJECTIVES
On completion of this unit, learners should be abie

. Explain the different types of social movement
. Understand the stages of development of social mewne
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3.0

3.1

Describe the possible types of collective behaviour
MAIN CONTENT

Social Movements Defined

Social movements are made up of individuals whod@ssatisfied with
parts or all of an existing type of social orgatima These individuals
rally around a programme directed at a ‘changeth&f problematic
conditions.

3.2

Types of Social Movements

Social movements differ widely in many respectshsas size, forms,
and degree of organization, leadership and godlsy Tnclude but not
limited to

General Social Movements:

These include feminism, the youth movement, ankoua
movement. They reflect new self-images that indiaid
formulate against the background of gradual ancgércultural
drifts. Since these new self-images are not cledelyned, they
inspire only uncertain and loosely organized effaatmnong the
followers of general movements which consequeratks clear
goals, formal organization, effective leadershipd aecognized
membership.

Specific Social Movements

These are undergrowths of the first type. In tharse of their
development, these movements achieve clarity, idefiess, and
effectiveness in their goals, organizations, lesligr and
membership. These movements include reform movesmamd
revolutionary movements.

Expressive Movements

These are represented by religious and fashiorememnts. They
do not function as agents of social change butgstatlizations
of restless emotions which are released in expredsehaviour
through participation in the movement.

Revival and Nationalistic Movements:

These are actually mixed types merging, in difiegegrees, the
characteristics of specific social movements angressive
movements. Revival movements glorify the past. Télegre this
feature with many nationalistic movements. A sfiecsocial
movement with revolutionary aims may combine vetenafor a

56



CHS 217 INTRODUCTION TO SOCIOLOGY

nation’s past with emotional fervour of religiou®wement while
its success may be attributed to its fashionalbtecion.

3.3 Stages in the Development of Social Movements

There is more agreement on the generalized patkmevelopment
which fits most social movements that succeedimming their course.
A social movement goes through roughly four stagesh of which
brings to dominance a different type of leader.

Stage 1: Social Unrest

All social movements are “action-oriented”. They gader way when
social and cultural conditions foster a combinatbdmlisruptive feelings
and attitudes such as dissatisfaction, insecuragtility, and frustration.
After the initial outbursts of mass discontent ve form of undirected,
sporadic and futile demonstrations, there usugllyears the “agitator”
who focuses the restless energy of susceptible Ipabpough well-
aimed suggestions upon specific goals.

Stage 2: Popular Excitement

As soon as the people marched with success towaggested goals and
against common enemies the agitator is replacefbbghanged into)
“the prophet or reformer” who further sharpens tigectives of the
movement under his direction the enthusiasm ofriaeses is channeled
toward more enduring forms of thought and acticyorba deep sense of
solidarity and idealism emerges along with a daitue outlook, morale,
and ideology.

Stage 3: Formalized Organization

With the formulations of tactics, discipline, rulegolicies, and the
establishment of formalized organization, the moeetpasses into the
hands of a leader whose temperament resemblesftlaatstatesman”.
At this point many movements that have survived skeeond stage
become arrested in the development because offétieire to realize
desired goals and to attract new followers.

Stage 4: Institutionalization

All social movements strive toward complete soeieteptance which
makes their programme and goal part of the geredéire. Since the
achievement of institutionalization frequently degs on the passing of
laws and similar technical processes the movensdikaly to accept the
leadership of an “administrator”. Few movementsieah the rank of
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social institutions and most of those that do ams®on after the
attainment of their final objectives.

3.4 Collective Behaviour

The analyst of collective behaviour, however, may limit his studies
to social movements, but many additional phenontistead below:

I. Crowds

The crowd has been described as having “collectivel” and a psychic
unity which change the normal behaviour of peopte half-conscious
and hypnotic forms of conduct modern explanatidress the emotional
effects of heightened suggestion, and the resttesgagious nature of
crowd action. Crowd behaviour is viewed as highlgnotonal,
uncritical, and often automatic. The concrete iafices of crowd
behaviour are skilled leadership, protective andtynthe increased
volume of interstimulation in large groups, and thgthmic repetition
of stimuli  brought about by willing and expressierowd activities
such as singing or cheering.

Four types of crowds have been identified:

(@) The Casual Crowd: This is represented by the momentary
assemblage of individuals who watch a performehe&window
of a store.

(b)  The Conventionalized Crowd This consists of people listening
to a concert or observing a football game.

(c) The Acting Crowd: This is an aggressive crowd which directs
its activity toward a goal such as the lynchingaofictim (i.e.
mob aggression) or those carrying out revolution.

(d) The Expressive or Dancing Crowd:This often provides the
basis for the development of religious sects or ‘tageers’ of
howling teenage idols. Individuals who participate the
activities of an expressive crowd do not aim thexcitement
toward goal, but express and release their emdti@naour in
physical movement.

58



CHS 217 INTRODUCTION TO SOCIOLOGY

ii Audiences
There are two broad types of audiences:

(@) The Physical Audience This is a physically compact group of
spectators, simply a conventional crowd.

(b)  The Diffused Audience This is represented by many viewers of
a television programme who are physically separétech one
another, but still witness the same event.

il. Publics

Groups with special interests but differing opirsacare called publics.
Modern societies develop many issues (educatioriertamment,

industry, medical care etc.) which are taken upabpublic that feels
concerned for these issues. The different opinemesdiscussed in an
atmosphere where facts and rational arguments plagle of some

importance.

\2 Masses

A mass is an assemblage of individuals which pestms outstanding
features: (1) heterogeneity, (2) anonymity, (3ygty of interaction,
and (4) looseness of organization.

A mass is therefore made up of individuals who cdineen many
different groups and background. The members do kmaw one
another. They are physically separated from onéhan@nd must, most
of the time, act on their own. Finally, the membeirs: mass tend to act
in a confused and groping manner since they aneloasely organized.

V. Rumour, Public Opinion and Propaganda

Rumour and spectacular suggestion dominate thevimeimeof crowds.

They are give and take of discussion. Argumedt@unter-argument
lead to the formation of “public opinion” - a unirge of discourse which
reflects the concerns and consideration of pubRr@paganda plays
upon emotions to create convictions and correspgndaction.

Successful propaganda displaces publics and tipemonms it returns

collective behaviour to the level of crowd and, reasingly, mass
activity.

4.0 CONCLUSION

Even in simple homogeneous societies group witlewlifg interest
emerge. Sometimes, certain interests are delibgisdésfied as priority

59



CHS 217 INTRODUCTION TO SOCIOLOGY

for group survival. The reactions of some membershe society

(simple or complex) have the tendency of becomiagtdrs in the

development of social movement and expression @ivdrbehaviour.

While it is possible to classify social movementtbgir main concerns,
it may be impossible to distinctly draw a line beem the types of social
movement and the crowd behaviour that may beconmeomes of

formation and development of social movement.

5.0 SUMMARY

In this unit, emphasis has been placed on devejopim operational
definition of social movement. The different stageshe development
of social movements were presented also. The phemanof crowd
behaviour were made obvious through appropriatesiflieations.

6.0 TUTOR MARKED ASSIGNMENT

1. Describe and classify social movements by fordegree of
organization, leadership and goals

2. Explain how different stages in the developmeit social
movement produce different types of leaders

3. Explain the types of crowd that could be foumcipolitical rally
in Nigeria.
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1.0 INTRODUCTION

With the society individuals, groups as well asup® and individuals
are bound to interact. While social groups are id@med social system
within which interdependence relationship take e@ladhere are
established guides fro behaviour and product @radtion. This results
in social organization. Social interaction occursithim social
organization at different levels. The fundamenti@nents of social
organization are norms, roles and statuses. Eat¢hest concepts are
explained further in this unit.

2.0 OBJECTIVES

On completion of this unit, learners should be abie

. Explain the concept ‘social organization’
. Describe the levels of social organization
. Discuss the relationship between roles and status

3.0 MAIN CONTENT

3.1 Social Organization

Interaction in terms of the social processes isight to occur within the
framework of a social system. A social system isn@aginary model, or
sociologist’s conceptualization, of how social tiglaships work. Every
social group is considered a social system, withimch each part
interdependent and inter connect to the other paudsto the whole. The
elements of this system are individual group membelating to one
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another to attain a specific goal. In their efftrtreach their goal, the
members of the social system are guided both hyahtehaviour and
by shared pattern and recurrent expectations cd\vbelr. These guides
form the “social structure”.

The network of patterned behaviour that both guales is the product
of interaction is called “social organization”.

In other words, it is defined as the patterned eswlrring manner in
which individuals and groups interact. It is a dym@ process in which
stable and predictable patterns are continuallgfieedd and changed to
fit the changing conditions of the social and pbgbkenvironment.

3.2 Levels of Social Organization
Social interaction occurs on three levels of soarghnization.

First Level: Interpersonal or social relationshayel Relationship at
this level occurs when two persons occupy defipdsitions in relation
to each other: husband to wife, father to son, heado student,
girlfriend to boyfriend, and so on. These relatlops constitute the
basic elements of social structure and underlie aiter social
relationships.

Second Level: Group, Inter-group, or Organizatewvel Relationship at
this level occurs within and between organized gsowsociologists are
particularly concerned with the process and strnectof inter-group
relationships.

Third Level: Social Reality Level This emerges ageault of the
features that groups develop as they become omghnizhe social
reality is external to the individual and is not relg a total or

interpersonal relationship. In other words, evesuth the relationship
at the interpersonal level is the basic unit ofidostructure, additional
group laws, actions, and patterns or organizatiogvelbp in

relationships at the group and society level. THases, actions, and
patterns are independent of those emerging atnieepiersonal level.
Groups, in short, are not simply individuals mulad by numbers: they
become something more than the sum of their parts.

3.3 Roles and Status

The fundamental elements of social organizationramens, roles and
statuses. Role and status are different aspectiseofame idea. In its
simplest definition, a status is a position in a&igbgroup (teacher,
banker, senator, plumber, and so on). It genenalpties ranking (high
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or low), or value rating according to the prevalimalues of the group
or society.

A role is the carrying out of the status, its dymamspect (what the
teacher, banker, senator or plumber does). Roliegithe occupant of a
status in behaviour befitting that status.

Each society is faced with an immense number oftfans that must be
performed if the society is to operate effectivefficiency improves
when specific tasks, rather than being performeg@hazardly by
everyone, are allocated to particular individudlse allocation of task
leads to division of labour, which in turn, creattatuses. As way of
behaviour begins to cluster around allocated tasksl become
crystallized, transmittable, and to a great exfamdictable, roles are
developed.

Statuses and the roles that grow up around themadrstatic. They are
continually subject to change, growth and replacgmby the
individuals involved in them. In addition, sociahange and daily
interaction constantly serve to redefine roles.

(@) Ascribed and Achieved Status:

Some statuses and their salient roles are oursrthy e cannot avoid
occupying them. A newborn child is either a malademale, it belongs
to an ethnic group; and its family already occujies status of banker,
farmer, etc. Such statuses are called ascribedubecthey are not
attained through any individual effort or merit.

The family group makes sure that the child behawvesccordance with
his/her status — in other words, that he/she Hilfiis role. Ascribed
statuses are involuntary and depend on genderrage, ethnic group,
and to an extent, on the social position of onaisily.

But there are also statuses that are achievedghrodividual effort
and choice. For example, the statuses of husbashavedie are achieved
statuses, so are those of father and mother, atairdg those of teacher
and plumber.

The categories of ascribed and achieved statusaragid. They may
be thought as the two poles of a continuum reptedemy the
availability of choice.
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(b)  The Multiplicity of Statuses and Roles:

Each person occupies a large number of statusesdrety and is
expected to perform the roles associated with th€he managing
director of a big company occupies not only a hgjhtus in the
company, but probably also occupies the statusmflsrother, husband,
and father. He may be a trustee on the board afigelbsity, a member
of a club, an elder in a church, and occasionapigtéent in a hospital.

These statuses are not equally important, and in smeiety, the
company managing director will be best known far $tiatus. His status
may also vary, according to the group that is nagpkiim. He may be on
a very low status in his family.

No one performs all his roles equally well. A compamanaging
director must be good at playing the role attadioelsis main status, but
as a husband he may not be doing so well in hésaslexpected.

Finally, people select the roles they consider irgrd. In other words,
there is a relationship between a person’s selggraend the role he or
she chooses to play.

(¢c) Role Conflict

A person performs one role better than anothedyphecause certain
facets of his personality affect him and partly diese he may have
learned his role imperfectly. Role conflict may alsontribute to the
problem.

Frequently, our society prepares us for roles ithaeal life we do not
have opportunity to play. The young are often taudeal, rather than
real patterns of behaviour. This disparity leadsrate conflict and
disillusionment. All societies have such inner ideatterns and they are
not always hypocritical. Ideal patterns function bsake on real
behaviour patterns and practices that may deatirmtundesirable level
without the example of the ideal societal goals.

We are also often expected to play several demgndioles
simultaneously. For example, the managing dirastexpected to spend
lots of time promoting the goal of the company.t#¢ same time, he is
expected to stay with his wife and children foroad time as a role
model in the family.

Sometimes role conflict exists within the limitsafkingle role. Anyone

in a position of leadership faces such a confictieader can uphold
discipline and increase the chances that the gwalipeach its goals.
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But in the process he may become so disliked bysthimrdinates that
the group has difficulty following him. A leader stuconstantly weigh
possible behaviour in terms of the role of leading.

(d) Role Confusion and Role Performance

Role confusion often follows a change of statusndan who has spent
most of his life behind a desk and is suddenly dasgh retirement at
age sixty five may find that he cannot fill the Sigie hours at his
disposal. He does not know what his new role shdagd Another

example is that of a young educated woman who taa&ed a promising
career at work and who is suddenly confronted witdtherhood, house-
keeping, and school run. She is not well prepaoedhér new roles. She
may not therefore be able to decode which role lshanedominate.

Faulty role performance is another problem, whiah cesult in mental

iliness, maladjustment, or general frustration. F@any reasons, people
fail in the roles for which they have been prepar®dmetimes they
never achieve the status of the role, and do ne¢ bize chance to even
try the role. In highly competitive economic systgmeople frequently

fail in their businesses and professions. Howewaany people who

seem to fail in one role may actually be fulfillimgconflicting role very

well.

Many people are dissatisfied with the roles theyexpected to perform.
The current generation seems determined to breakdhds that have
for so long held people so rigidly to their rol&omen are rebelling
against their status as second-class citizens.

4.0 CONCLUSION

Central to the concept of social organization & ithteraction between
individuals and groups. For interaction to be meghil there are
expectations between individuals and/or groupsiaraction. Although
levels of interaction may differ in norms, rolesdastatuses are
fundamental elements. Roles and status are sedethat one cannot
exist without another. The dynamics of social iatdion and the
relationship between role and status have beengshed in this unit.

5.0 SUMMARY

In this unit, emphasis has been placed on the eaptm of social
organization. Furthermore, the relationship betwede&s and status has
been stressed. Other derivation of roles — multiptenflicting,
confusion and performance were also discussed.alSocganization
cannot be realized without norms, roles and status.
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6.0 TUTOR MARKED ASSIGNMENT

1. Explain the levels of social organization
2. Discuss the relationship between roles and stattln examples
3. Discuss the concept ‘role conflict’
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1.0 INTRODUCTION

The Sociological definition of the word ‘group’ different from the
common definition of “a number of people who comged at the same
time, in the same place”. In the context of Soaglofifteen students
who are cramming for an examination in the librarg not necessarily a
group. However, two or more persons who congregagether and
share common goal or interest constitutes a sgooaip. Every person
seeks a sense of belonging, which is the experienicegroup
membership. Human beings cannot survive or becomeelsin the
absence of a social group. This unit discussectiaild the Sociological
definition and usage of the concept ‘social groups’

2.0 OBJECTIVES

On completion of this unit, learners should be abie

. Explain the nature of groups in the society
. Understand the Sociological definition of groups
. Describe the classifications of groups

3.0 MAIN CONTENT

3.1 The Nature of Groups

Virtually everyone seeks a sense of belonging, wiscthe experience
of group membership. Human beings come togetheouples, families,
circle of friends, neighbourhoods, church, clubd Emge organizations
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whatever the form; groups contain people with sthaggperiences,
loyalties, and interest. In short, while keepingeithindividuality,
members of social groups also think of themselges special “we”.

3.2 The Sociological Definition of a Group

In sociological terms, a number of people are nogmup, regardless of
its size, goals, or origin, unless it meets théWing conditions.

(@) There is physical and more importantly, synbahteraction
among the members. Symbolic interaction is comnatimn
through speech, gestures, writing or even music¢his kind of
communication members are aware of one another ahutu
awareness cause them to respond, or behave, ioutartways
and thus, to influence one another.

(b)  Each member recognizes that he is part of thepy Conversely,
the group also recognizes him as a member.

(c) Members are aware of the roles, duties and obtigatias well as
the privileges, resulting from group membership.

In short, physical interaction alone is not su#fiti to generate a group;
several people in a crowded elevator are still pa@n aggregate. For
sociologists, symbolic interaction is the vital nmguisite for
determining whether a collection of people is augro

Symbolic interaction needs not involve face-to-facenmunication. If

relatives and friends who live at opposite poirftthe earth are still able
to affect one another through correspondence, teeyain a group.
Moreover, members of a group need not be persoealds. As long as
there is some kind of communication among peophd tlesults in

mutual adjustment of behaviour, the people makeaugroup. In the

sense, citizens of a nation of similar loyaltiespanmon history, and the
sense of a common future, are considered a group.

3.3 Classifications of Groups.

There are an extraordinarily large number of groapg great diversity
among them. Groups vary in size from two memberseteral hundred
million (from a pair of individual to a whole s@ty).

The number of groups in every society is countléssurpasses the

member of individuals, because each individual hg$oto more than
one group.
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A researcher must therefore decide whether to odi®g groups

according to size, interests, duration, type ofaargation, quality of

interaction and so on, in an infinite variety of ysa None of these
classifications is right or wrong; classificatioapnds on the purpose in
examining the group.

Sociological Classification of Groups

(@) Primary Groups: The term primary groups refer to groups in
which members engage in intimate interaction anapecation,
the influence of which is basic to the developmeftan
individual personality. The primary groups have iaddal
characteristics, which distinguish them from ottpeups.

Other characteristics of primary groups
I Relatively small group size

. Physical nearness of members
iii. Intense interaction among members (they Batismotional

needs)
\Y2 Group stability
V. Relatively long duration of group existence
Vi. Interaction occurs informally and spontanegusl

Examples of a primary group include the family (thbeemost example),
cligue of friends, a circle of playmates or fellowtudents,
neighbourhood or community.

(b) Secondary Groups:- These tend to be large and to exist for a
short period of time. It also exhibit the followicharacteristics.

I Interaction among members is formal, that is ot intimate but
official

. Interaction is based on the benefits to bewaetifrom the group
(utilitarian)

Iii. Interaction of members is specialized becaitiselates to ability
to carryout specific task or responds to the reglineeds of

members.
V. Interaction is temporary because it is tiegpecific needs.
V. Members interests in one another are tied lesraand functions

they perform for the society.

vi.  The secondary groups satisfy a particular gogh as making a
living or deriving personal benefit.
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(€)

(d)

(e)

(f)

(9

(h)

3.4

In-Groups: - These are found in situation where members have
the feelings of “we”, ‘ours;, ‘us’, which providenity within the

in-group.

Out-Group: - These are noted when some individuals are
considered outsiders to the major issues and eakttip of group
members. For example where emphasis is on malemessle
gender, those who are females are considered menabehe
out-group. Members of other race or ethnicity maycbnsidered
out-groups.

Reference Groups - These are groups to which an individual
aspires to belong and on which he/she patternbdhaviour. A
reference group may be a political, economic, ielig, ethnic,
kinship, or social organization. The reference grquovides a
model for the individual, on which, he patterns/ls opinion,
convictions and actions, and to which he/she caoatiy
compares himself/herself.

Membership Groups: - These are formal or informal
organizations to which an individual belongs. Relig groups or
friendship clubs are examples of formal and infdrma
membership groups.

Involuntary Groups: - We cannot choose the family, state,
town, or nation to which we are born. We are inmtdury group
members of there not by individual conscious onialr choice.
Young men who are drafted into the armed forces matybe
able to choose their respective department.

Voluntary Groups: - These are groups which individuals freely
join. The choice to be members may be economicjakoc
religious, etc.

Comparison of Primary and Secondary Group
Relationships

Firstly, if we imagine a long, straight, horizontihe called ideal
continuum, and we place primary groups on one értti® continuum,
the other end will be occupied by secondary gro8psond, although
some relationships may be recognized as purelygoyiand others as
purely secondary, most relationships fall somewhssveen the two
extremes. Third, some primary relationship mayhe tourse of time
slide into secondary relationships and very ofeecoadary relationships
become primary ones. Fourth, rural, agricultural aimple societies are
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characterized by primary relationship, whereasanylindustrial and
complex societies are characterized by secondéatiareships.

4.0 CONCLUSION

Social groups are essential for the individual andetal survival. They
give identity, goals, satisfaction and focus to rbers. The society is a
multiplicity of relationships within and betweencsa groups. The

conditions for social groups have been classifiezhg Sociological

conditions for formation of social groups.

5.0 SUMMARY

In this unit the nature of group and sociologicafinition of groups
were discussed. The variability of groups by siaterest, duration and
quality of interaction among others has been ptesehastly a general
comparison of primary and secondary group relahigpsswas presented
in this unit.

6.0 TUTOR MARKED ASSIGNMENT

1. Explain the sociological definition of a group

2. Highlight the different social groups that coldd found in the
society

3. Explain the distinctive features of a primargp

7.0 REFERENCES /FUTHER READINGS
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UNIT 4 GROUPS AND NORMATIVE PATTERNS
CONTENTS

1.0 Introduction

2.0 Objectives

3.0 Main Content
3.1  The Size of Groups
3.2 Gemeinschaft and Gesellschaft Societies
3.3 Values, Norms and Sanctions
3.4 Folkways and Mores

4.0 Conclusion

5.0 Summary

6.0 Tutor Marked Assignment

7.0 References/Further Readings

1.0 INTRODUCTION

Groups vary in sizes, forms, functions. Sociolaiate interested in
both small and large groups. Sociologists and Awgblogists have
established the common characteristics of group® [argest social
group to which people belong is the society. Refethips are different
in groups and societies by their sizes. Each gdomyglops expectations
and reward compliance. While some expectations seeously

monitored others are allowed to just exist. Thist gives details on

these pertinent issues about groups and normadiverps

2.0 OBJECTIVES

On completion of this unit, learners should be abie

. Explain the common characteristics of groups
. Understand the relationship between small and lsogesties
. Make distinction between values, norms and folkways

3.0 MAIN CONTENT

3.1 The Size of Groups

Sociologists also consider groups from the stamdpof their size.
Small groups such as the family, a circle of clivends, a clique within
a large organization, and a committee formed fapacific problem
solving share several common characteristics:
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I Relations among members are usually on a fadae® basis.

. In general, members share common values

lii.  The group is usually durable

V. Members exhibit feelings of identification witthe group and
group loyalty

V. In general, members accept one another

Vi. Members perceive the group as a separate entity

vii.  Members perceive the group as striving toiflutfefinite goals

viii.  Small groups usually value stable membership

IX. The difficulty of joining them enhances membjeps

X. They greatly influence the behaviour of theimnteers and

XI. Within them, democratic leadership is effectiban it is within
large groups.

Large groups or formal organizations of necessife characteristics
that differ from those of small groups

(@) They tend to be more highly organized.

(b)  They often assume the proportion of formal aigations

(c)  They usually possess some kind of definitecstme

(d)  Their goals, programmes and the roles of tipeirsonnel are
fairly specific

(e) When these formal organizations reach largéesdamensions
(such as complex co-operations, state and fedenargments,
university complexes), their form of organizatios called
bureaucratic.

A bureaucracy is a formal organization characterizg

. Job specialization or division of labour

. A set of rigid rules and standards designed to pteraniformity
. An attitude of impersonal impartiality

. A hierarchical arrangement of officials

. The use of rationality in reaching organizationgjleatives

) They give opportunity for the formation of prary groups that
are vital to organizational success (e.g. labouvankers unions,
cooperative societies, ethnic associations, amtmngys).

3.2 Gemeinschaft and Gesellschaft Societies
The largest group to which people belong is theespcIn general,

societies are examined from the standpoint of thgfbutes — whether
urban or rural, traditional or modern, GemeinscbhafGesellschaft.
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German sociologist, Ferdimand Tonnies, in examimifigrent kinds of
societies arrived at the concepts similar to tho$eprimary and
secondary groups.

He noted that in small, homogeneous (made up ogplpewith similar
lifestyle) societies, members interacted with onetlaer on an informal,
personal, face-to-face basis, and that traditiootated behaviour.
Tonnies called this kind of society a “Gemeinschafthich is roughly
translated from German as “a communal or traditisnaiety”.

Relationships are very different in societies trae large and
heterogeneous, (made up of people with diversestyikes) such as
modern industrial societies. In these societiesatiomships among
members are impersonal, formal, functional and igfized.
Furthermore, there are often contractual-dealimgspelled out in legal
contracts rather than being governed by traditicnnies called these
societies “Gesellschaft” or “associational soc&tie

In modern world, there has been an easily obsezvahift from

Gemeinschaft to Gesellschaft societies. The large sf the societal
group and complexities of a technological econoeyuire secondary
groups, which are dedicated to efficiency ratheanthsentiments.
Therefore, in Gesellschaft societies, many of tasks of primary
groups, such as education and economic transact@ve passed to
secondary groups.

3.3 Values, Norms and Sanctions

To learn a culture is to learn people’s “valuesigit ideas of what is
desirable in life. When we uncover people’s values, learn a great
deal about them, for values are the standards bghwieople define
good and bad, beautiful and ugly. Values undeuliepreferences, guide
our choices and indicate what we hold worthwhil&fan

Every group develops expectations concerning thlet nivay to reflect
its values. Sociologists use the wofdorms” to describe those
expectations or rules of behaviour that developgba group’s values.

They use the terrfsanctions” to refer to positive and negative reactions
to the ways in which people follow norms. positive sanction
expresses approval for following a norm, whilen@gative sanction
reflects disapproval from breaking a norm.

Positive sanctions can be material, such as mgnegarard, a prize, or

a trophy, but in everyday life, they usually cohsishugs, smiles, a pat
on the back, soothing words, or even handshakegative sanction
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can also be material — a fine is an example — ey too, are more
likely to consist of facial expressions or gestusegh as frowns, shares,
harsh words or raised fists. Being awarded a raiisgork is a positive
sanction indicating that the norms clustering atbwork values have
been followed, while being fired is a negative d$mm; indicating the
opposite.

3.4 Folkways and Mores

Norms that are not strictly enforced are calledkifimys”. We expect
people to comply with folkways, but we are likelgp shrug our

shoulders and not make a big deal about it if th&yt. If a student uses
a left hand to collect an item from a colleagued arould not follow

correction, the item may be given to him/her ifsita necessity with a
dirty look from his/her colleague.

Other norms, however, are taken more seriously.tifk of them as
essential to our core values, and we insist onararity. These are
called “mores” (pronounced MORE-rays). A person veteals, rapes,
or kills has violated some of the society’s mogbariant mores.

A student who dresses improperly on campus hasteidlfolkways, if
he/she walks nakedly on campus he/she has vioktetety’'s most
important mores, the requirement that people shadder their
nakedness in public places.

It should be remembered that one group’s folkwaysy rhe another
groups mores. Men'’s folkways may be women’s mores.

A taboo refers to a norm so strongly ingrained thagn the thought of
its violation is grated with revulsion. Eating humigesh and having sex
with one’s parent are example of such behaviours.

4.0 CONCLUSION

While groups vary in sizes, relationships betweeent also vary by
closeness or intimacy. Society eventually beconmes largest social
groups to which an individual belongs, whether $engy complex, rural
or urban societies have within them values, normd aanctions.
Compliance is expected from group members withdutkthe group
goals or purposes will be jeopardize. This unit enatkar distinction
between the components of the normative system.

5.0 SUMMARY

In this unit the size of groups has been considarédrms of closeness
of relationship between members, duration of graaups emergence of
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leadership. Small groups are compared to the lgrgeps. The input of
the German Sociologists, Ferdinand Tonnies in eneumi different
kinds of societies was considered. The place otiesl norms and
sanctions in the society was considered.

6.0 TUTOR MARKED ASSIGNMENT

1. With examples of small groups highlight the coomm
characteristics

2. Distinguish between Gemeinschaft and GesellsSufieties

3. Explain the concepts ‘value’, ‘norms’, ‘folkshd ‘mores’

7.0 REFERENCES/FUTHER READINGS
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York McGraw- Hill
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UNIT 5 THE SOCIOLOGICAL STUDY OF CULTURE
CONTENTS

1.0 Introduction

2.0 Objectives

3.0 Main Content
3.1  The Sociological Meaning and Mores
3.2 The Origin of Culture
3.3 The Foundations of Culture

4.0 Conclusion

5.0 Summary

6.0 Tutor Marked Assignment

7.0 References/Further Readings

1.0 INTRODUCTION

The study and usage of the concept culture arémidéd to Sociology.
Social Anthropologists and social Psychologiste alse the concept.
Furthermore, culture is part and parcel of evenglage. However, the
sociological conception of culture differs from thepular and everyday
usage of culture. As man interacts within the dgcieulture is created.
The creation of culture is exclusively a human aceiment. The way in
which man create culture are made explicit in timg.

2.0 OBJECTIVES

On completion of this unit, learners should be abie

. Define culture sociologically
. Explain why culture is created by man
. Understand the foundation of culture

3.0 MAIN CONTENT

3.1 The Sociological Meaning of Culture

Sociologists and other behaviour scientists, suck social
anthropologists and social psychologists, use thelwulture as a basic
concept to classify, describe and explain a greahber of objects,
thoughts, feelings, and actions that are produgeldunan individuals-
especially when they interact with man and groups.

Although culture constitutes one of the main areéssociological
investigation, it is a part of everyday languager hstance, when
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people speak of culture they usually think of thegher things in life” —
refined, police behaviour, table manners amongreth€his popular
usage of culture makes the concept into a valugnpaht. We look
down on those who are illiterate, ruralites, amdpde as lacking culture

and emulate the educated, the urbanities, and miazeer persons as
cultured.

Sociologists have no use for such a concept. Theyot understand
man’s social behaviour in its anxiety and know thalue judgments
reveal nothing about the reality of the world ardws. Because culture
is the sum of human activities and achievementspkamists call many
phenomena culture; classical music and battle cripslitical
constitution and peace parts, oil painting and hgrehades, religious
sermons and cookbooks.

The Definition of Culture

The simplest definition of culture was stated bypRa.inton (1893 to
1953).

“Culture is the way of life of any society”.

Also Robert Bierstedt stressed the all-inclusivéurea of culture and
called it.

“The complex whole consisting of everything weakhido and
have in social life”.

Lastly, John F. Cuber stressed both the dynarhanging character of
culture and the fact that culture is learned (frparents, teachers,
siblings, friends, neighbours and other membeth@®E&ociety).

“Culture consists of the always changing patterrs

meaningfully integrated ways in which behavioulgarned as
well as the products of learned behaviour and pagieriences
such as attitudes, values, beliefs, knowledge araterial

objects”.

3.2 The Origin of Culture

Culture is created by human beings as they intaradhe complex
changing network of group life that we call society
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Why do men create Culture?

Since problems beget not only solutions but newoblems as well,
cultures become more and more involved and ditigcin their
organization as human beings make their historig fn@am stone age to
Information, Communication and Technology (ICT) age

To solve the problems presented by nature, humangbereated such
culture traits as dikes, dams and irrigation syst&éfan’'s own mind
created problems, as well, and fearing the unkntres that caused
the rivers to flood their fields, human beings tedain their thoughts a
god or river to whom sacrifices and prayers cowdatidressed as peace
offerings. Eventually religion arose to answer pineblems that faced us
from vast, mysterious depths of the universe.

In prehistoric times, some men invented the wheekircular disk
constructed to revolve on a central axis. Theiemtion was prerequisite
to the development of the wheel cart: the probldntransport in a
material objects and people rapidly and in largeoams and number
from one place to another had been solved.

Later, the discovery a new hand and the growth adnemic and
socialites between people separated by land andrwaasses forced
man to add sail boats, steamers, locomotives atah@biles to their
ever expanding transportation culture.

Other problems arose from the very fact of soaiahd and solution
came in the form of custom, laws, peace treatiek#igal constitutions,
and international organizations.

3.3 The Foundations of Culture

The following fundamental processes are basic ltofainen’s cultural
efforts. They answer another pertinent questiorpWwHlo men create
culture?”

I Language and Communication

Certain animal species-notably the social insdsts farm societies; but
the associative life of animals has never led ®ftrmation of culture.
The creation of culture is exclusively a human acbment, which
originates with man’s capacity to exchange and passplicated types
of knowledge through the media of symbolic languaged
communication.
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. Tool Using

Again, only men were able to make tool using camus and
accumulative, to device machines and technicalkegsyst which enable
them to bring forth-material culture. These matesidtures include.

(@)  All artifacts - (material objects that have bhéworked” or used
as tools-cutlass, hoe, digger, etc).

(b)  Other material objects such as food (breadgltsh (house),
vehicle (car), dress (coat), utensils (fork), toqlsammer),
machine (turbine), media (T.V., book), weaponssgites) and
art works (sculpture).

iii. Invention and Discovery

The origin of new culture traits (smallest elemeht culture), and the
survival of old ones results from association wathd learning from
other people. All culture traits owe their origindasurvival to social life
and are further developed in response to humarigimsband needs.

While we learn or ‘borrow’ many culture traits fnoother groups there
are others that we create ourselves. Inventiometbee, is the ultimate
source of all culture traits. They are either ineenby individuals

belonging to our own groups, or by members of detgiroups.

The invention of new ideas, forms of behaviour,nfamethods,
scientific — technological processes, and so hfost sometimes the
outcome of accidents, when chance combinationslrebdy existing
items lead to a new product.

At other times, inventions owe their origin to raisés or appear as the
unexpected result of other activity. But more oftewentions are
produced by creative thinkers who experiment widwrelations of
known elements until they have achieved new contiong and new
facts.

The complex products of modern inventions are mpasttombination
of many different, independently invented itemdesser magnitude and
owe their existence mainly to the successful irgggn of many
scientists and technologists into research teams.

The process whereby men acquire new factual knaeledbout
empirical reality is called “discovery”. Discoveryurnishes the
information which inventors need to achieve novew) combinations
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of known elements. Not all discoveries have ledntentions, but all
inventions have their beginning in discoveries.

V. Diffusion

Sociologists use this concept to express;

(@) the realization that it is easier for us toyoporrow, and use
other people’s inventions than to invent new olgegtractices,

and ideas ourselves.

(b)  the fact that any individual culture is a sesamixture of many
culture traits that have come from the four corrdrihe earth.

(c) the notion that many other societies have aeceppractices,
ideas, and objects that members of our own sotiggnted.

In more technical language, diffusion is the sprebdulture traits from
one society to another, or from one region or grimupnother within the
same society.

The rate of diffusion (its spread and range) depemainly on these
factors:

. Geographical distance

. Ease of communication and contact

. Usefulness or attractiveness of invention

. Willingness to receive new ideas, practices, amjthon the part

of the societies that are to play host to them.

4.0 CONCLUSION

It is true that social insects and animals formetags, their associative
lives have not resulted into the formation of crdtuMan’s interaction
with man, nature and harsh social realities to &drom of culture,

human adornment, speech, dance, smiles, tearsaedcall culture-

bound. This unit therefore presents man as a eutitgating animal.

5.0 SUMMARY

In this unit, the popular meaning and Sociologaadinitions of culture

were considered. The basis for creation of culaum@ the modalities for
the evolution of culture by man were also presentadture is central to
the society and it is shared and possessed byalhh wherever they
are found.
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6.0 TUTOR MARKED ASSIGNMENT

1. Explain the main sociological definitions of &wuk
Why do men create culture?
3. How do men create culture?
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MODULE 4

Unit 1 Social Institutions

Unit 2 Perspectives of Social Institutions

Unit 3 Synopsis of Social Institutions

Unit 4 Concepts of Nature of Complex Organisation
Unit 5 Structure and Nature of Formal Organisation
UNIT 1 SOCIAL INSTITUTIONS
CONTENTS

1.0 Introduction
2.0 Objectives
3.0 Main Content
3.1 Social Institutions Defined
3.2 The Origin of Social Institutions
3.3 The Connection between Mores and Social Utgtits
4.0 Conclusion
50 Summary
6.0 Tutor Marked Assignment
7.0 References/Further Readings

1.0 INTRODUCTION

The pattern of behaviour that culture establish@sniembers of the
society is habits and traditional ways of doingngs that have
accumulated around important human functions. Pplaigern or habits
are referred to by Sociologists as institution. iSlogists use the term
‘institution’ differently form the ways other use. ilt is more than
isolated, physical representation or phenomenorh sag schools,
hospitals, prisons etc. mores are the basis ofinglitutions. They
became institution when they are given a higherekegf definiteness.
In this unit, emphasis is placed on the concepitin®n, mores and
relationships between institutions and mores.

2.0 OBJECTIVES

On completion of this unit, learners should be abie

. Define social institutions
. Trace the origin of social institutions
. Understand the connections between mores ancuitnitit
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3.0 MAIN CONTENT

3.1 Social Institution Defined

Patterns of behaviour that have become habit ditimaal way of doing
thing that have accumulated around an importantamufanction are
important in the human society. Sociologists rateisuch patterns or
habits as institution. As it is true with most ternsociologists use this
term quite differently from the way other people. d@r instance, in
everyday conversation we hear people speak of ‘ahenstitutions”,
“penal institutions”, and of such buildings as aphages and schools, as
institutions. But these are not institutions inistagical sense. They are
only isolated, physical representations of the rabst concept of
institution.

3.2 The Origin of Social Institutions

All institutions have come out of mores. In thisnse, institutions
combine a “concept” (doctrine defining patternsaativity which are
socially approved) with a “structure” (instrumeitias which provide
the organizational patterns for the realizatiomhef concept).

The structure brings the concept to life and this connection (sparks)
across the poles of thought and action that empowestitutions to
serve the needs and interests of associated menk@ng of society).

Mores are transformed into institutions when theg given a higher
degree of definiteness which clearly defines thecsg norms, the
approved behaviour, and the organizational appanahich men must
uniformly and consistently adhere to in the dailsibess of satisfying
their vital needs and interests.

3.3 The Connection between Mores and Institutions

The connection between mores and institutions i qubvious in the
case of what Sociologists called “crescive” (inwoty unplanned
growth) institutions, which grow in a “natural”, stinctive way out of
customs and mores. They are represented by thedpyiinstitutions”
of economy, marriage and religion.

The connection between mores and institutions sswited by the strong
admixture of rational inventions and intention pwomhg “enacted
institutions” — banks, the Electoral College, |dafisres, the stock
exchange, joint stock companies, and courts. Edaicigtitutions are
systematizations and regulations of usage, whieldafined by law and
approved (sanctioned) by state power.
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4.0 CONCLUSION

Although institution is also used in everyday laage, sociologists use
the term differently. They establish linkages betwebehaviour or

actions of members of the society and the presenmif the mores. This
leads to the formation of habits and establisheglswa doing things.

Beyond the mere abstractions of the institutiormgi@ogists have been
able to present concise meaning of the concepitlitisn’.

5.0 SUMMARY
In this unit, distinctions were made between poputage of institution

and sociological definition of the concept. The mection between
mores and social institutions were established.

6.0 TUTOR MARKED ASSIGNMENT

1. Explain the origin of social institution
2. What are the connections between mores andutisiis?
3. Explain the difference between primary and esthatstitutions
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UNIT 2 PERSPECTIVES OF SOCIAL INSTITUTIONS

CONTENTS

1.0 Introduction

2.0 Objectives

3.0 Main Content
3.1 Theory of Institutions
3.2 Social Institutions as Pivotal Institutions
3.3  Characteristics of Social Institutions

4.0 Conclusion

5.0 Summary

6.0 Tutor Marked Assignment

7.0 References/Further Readings

1.0 INTRODUCTION

Social institutions have been variously perceiveg Hifferent
Sociologists. Three (3) of these main perspectivesunctionalist,
conflict and interactionists are presented in tmg. Furthermore, the
institutions are presented as pivotal or basicituigins because they
perform some functions that are essential for theigal of the group
and individuals in the society. Finally, the chaesistics exhibited by
virtually all the social institutions are considere

2.0 OBJECTIVES

On completion of this unit, learners should be abie

. Understand the differing views on social institago
. Explain why social institutions are called pivotadtitutions
. Explain the distinctive characteristics of basistiitution.

3.0 MAIN CONTENT

3.1  Theory of Institutions
Functionalist View

One way to understand social institutions is to kews they fulfill
essential functions. Sociologists have identifié¢e fmajor tasks or
functional prerequisites that a society must acdstmfif it is to survive.
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(@) Replacing Members or Personnel

Any group or society must replace personnel or neemvhen they die,
leave or become incapacitated. This is accomplistiedugh such
means as immigration, annexation, normal sexualodgmtion of
members.

(b) Teaching New Recruits

No group or society can survive if many of its mensbreject the
established behaviour and responsibility. Therefofsnding or
producing new members is not sufficient. The groupsociety must
encourage recruits to learn and accept its valums austoms. This
learning can take place formally within schoolstlmrough interaction
and negotiation in peer groups.

(c) Producing and Distributing Goods and Services:

Any relatively permanent group or society must jptevand distribute
desired goods and services for its members. Eagltgaestablishes a
set of rules for allocation of financial and otlnesources.

(d)  Preserving Order:

Preserving order and protecting itself from attescl basic need of each
society. If it fails, the society runs the riskeoftinction.

(e) Providing and Maintaining a Sense of Purpose

People must feel motivated to continue as memideaggooup or society
in order to fulfill all requirements mentioned aleowPatriotism assists
people in developing and maintaining a sense ofpqgae. Tribal
identities, or religions values or personal moratles are especially
meaningful as motivators. If an individual does atve a sense of
purpose, he or she has little reason to contritaugesociety’s survival.

Conflict View

Conflict theorists do not agree with the functiastahpproach to social
institutions. Although both perspectives agree tiadtitutions are
organized to meet basic social needs, conflict ko object to the
implication that the outcome is necessarily effitiend desirable.

From a conflict perspective, the present orgaromadif social institution

is no accident. Major institutions, such as edecathelp maintain the
privileges of the most powerful individuals and gps within a society,
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while contributing to the powerlessness of oth&rey argue that social
institutions such as education have an inherendlyservative nature.
That it is difficult to implement educational refos that promote equal
opportunity. Although, from a functional perspeeti social change
may be dysfunctional (i.e. plays negative roles)ces it often lead to
instability. However, from a conflict perspectiveyhy should we
preserve the existing social structure if it isainnd discriminatory?

Interactionist View

Interactionist theorists emphasize those roles ataduses that we
accept, the group to which we belong, and thetirgins within which
we function condition our social behaviour. For myde, the social
roles associated with being a judge occur withenlgrger context of the
criminal justice system. The status of ‘judge’ sksuin relation to other
statuses, such as attorney, plaintiff, defendart,véitness, as well as to
the social institution of government. Although dsuand prisons have
great symbolic importance, the judicial system \siits continued
significance from the roles people carryout in abriteractions.

3.2 Social Institutions as Pivotal Institutions

In a nutshell, certain human functions are esdetatithe survival of the
individual and the group. In a skeleton form th#okeing institutions
have become so basic to the society.

I Family: - Every society develops a social arrangement to
legitimize (authorize) mating and the care anda@ng of the
young.

. Education: - The young must also be inducted into the culture
and taught the necessary values and skills. Inlsisgxieties this
is accomplished largely within the kinship systdmt in modern
societies a separate system of education develops.

Iii. Economy: - Every society organizes its population to work, to
produce, and to distribute material goods.

V. Polity: - Every society develops a governing system of power
and authority, which ensures social control withirsystem of
rights and rules, protects and guarantees estellisiterests, and
mediates among conflicting groups.

V. Religion and Science:- In past societies there was always a
sense of sacredness about their life-ways, whi@n ttvas a
powerful integrating and cohesive force. Religicaveg cultural
expression in symbol and rite to this sense ofstered. But in
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modern societies religion performs this integratfogction but
weakly, if at all. The legitmation that religion @ provided,
science now does, though not in exactly the same Bt it is
science that claims to possess the only valid kedg#, and
which then legitimizes a wide range of practiced antions in
modern society.

3.3 Characteristics of Social Institutions
Social institutions exhibit the following charaagtics

I Durability: - Because the members of each generation face the
same basic problems, and because they maintaiwiigsboth
the past and the future through their parents &ed thildren,
the organized habits we call “institutions” are ahle.

. Dynamism and Constant Change: -People are not totally
conforming but act as individuals. Societal membierth follow
institutional patterns, and continually create neatterns. The
forms of these enduring institutions are therefemnstantly
changing.

iii. Pattern Maintenance: - Besides helping individuals satisfy
some of their basic needs, institutions also pmwite cement
that holds society together. If individual livedshown way and
did only his “own thing”, we would soon face uttehaos.
Without some means of steady support, parents naghhdon
their infants or let them die. In other words, itgions enable
societies to keep functioning. Institutions are ridations, or
pillars of society.

\2 Interdependence:- Institutions are interdependent. Usually, the
child first learns about the value of making a gdigohg, about
the necessity for order, about religious principlasd about
educational goals in the family setting. The famihgtitution
supports the other institutions, and is in turnpguged by them.
The condition of the economy in your society deiess whether
you can obtain a good job and establish your ovmilya Your
religion may teach that birth control is wrong.ytbu and others
are faithful to such teaching, the results may dcffall other
institutions.

V. Tension between stability and Change: Institutions display
tension between stability and change. Workable watydoing
things, repeated over and over, tend to becomd fagms. This
iIs why mere habits become institutions. Looked@infthis point
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of view, institutions tend to maintain stabilitydastatus quo. But
as new ways of doing things appear and are fountlafte, they
challenge stability and impel (push) institutionw/érd change.

Vi. Mere Abstraction of Organizations: - Institutions are mere
abstract concepts of organized habits and starwiayd of doing
things. We cannot see institutions. What we canasedamilies,
schools, banks, churches, prisons, mental hospiBls these
would be nothing but empty symbols without one lvita
ingredient: individuals. The behaviour of individsiagives
institutions their form. And institutions give formo individual
behaviour.

4.0 CONCLUSION

The survival of the society depends on the effectess of social
institutions in the performance of their specialiZanctions. Also, it is
noteworthy that the conflict orientation about sbcnstitution was
considered to balance up the earlier views of tiectfonalists. The
implications of the social institutions for conditing individuals’
behaviour cannot be overemphasized. Finally, thaldlity and inter-
independence of these social institutions reinfotice society and
promote predictability.

5.0 SUMMARY

In this unit, various theoretical perspectives onia institutions were
presented. The characteristics of social instigiavere taken. Finally,
the roles of social institutions as pivotal or essé institution were
discussed.

6.0 TUTOR MARKED ASSIGNMENT

1. Explain the functions performed by social ingidns for the
survival of the society.

Explain the position of conflict theorists ofcgal institution
3. Why are pivotal institutions needed in the sty@ie

N
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1.0 INTRODUCTION

The Society is the largest social group. Membenge haultiple needs
and society establishes institutions to meet tHgince human needs are
numerous, the institutions created by the societyaégso numerous. To
enhance uniformity and reduce duplication, Sociisisgclassify the
institutions into broad groups. For contemporaryassifications,
Sociologists recognized only six (6) institutionSach of these is
presented in details in this unit.

2.0 OBJECTIVES

On completion of this unit, learners should be abie

. Understand the input of Sociologists to the bakissifications of
institutions

. Know the contemporary classification of institutson

. Understand the basic functions of identified comerary social
institutions.

3.0 MAIN CONTENT
3.1 The Range of Institutions

Since institutions come into existence to mold dweman desire, they
are as numerous as our many needs and interestisutions establish

92



CHS 217 INTRODUCTION TO SOCIOLOGY

conformity for activities, which are as diversedesnocracy, the money
economy, education and fundamentalism.

Sociologists have, however, made attempt to aravesome basic
classifications of institutions. The classificatsanclude;

(@) Sumner’s Crescive and Enacted Institutions

I Crescive (or Primary) Institutions: - Are those which grow in a
“natural” instinctive way out of customs and mor&onomy,
family, marriage and religion are examples.

. Enacted Institutions: - Are those which develop through
rational invention and intention. Examples are san&tock
exchange, joint stock companies and courts.

(b)  Spencer’s Principal Institutions
Herbert Spencer classify principal institutions as

I Maintaining and Sustaining Institutions:  Examples are
marriage and family.

. Producing and Distributing Institutions: - The economy is an
example of these.

iii. Regulating and Restraining Institutions: - These include
ceremony, religion and politics.

(c) Chapin’s Diffused (cultural) and Nucleated Insitutions

I Diffused or Cultural Institutions: - They stabilize social
behaviour patterns in such areas as language and ar

. Nucleated Institutions: - They structure behaviour in the family,
church, government and business.

(d) Parson’s Relational, Regulative and Cultural Irstitutions

I Relational Institutions: - These are viewed as the basis of the
social system. They prescribe (recommend) reciprooke-
expectations. E.g. economic and family institutions

. Regulative Institutions: - Our interests are controlled by
regulative institutions, which inform us of the &ily sanctioned
means to be used in our striving toward certairsefdy. family
and political institutions.
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iii. Cultural Institutions: - These provide for the needed
organization of our cultural orientations. Familgdareligious
institutions.

(e) Don Matindale Social and Cultural Institutions

I Social Institutions: - These are institutions organizing the
attainment of instrumental values, which are meanan end.
Educational, political and family institutions asxamples of
these.

. Cultural Institutions: - These are institutions, which help in
realizing intrinsic values, or goals set in theistyc Educational,
family and religious institutions are examples.

3.2 Contemporary Classification of Institutions

Spencer’s classification of institutions (crescaed enacted) is quite
similar to that accepted by many contemporary dogists. The
following list contains fundamental or primary imstions, which are
elemental and spontaneous in their origin and dg@veént and
expressive of basic human needs.

I Marriage

. The family

iii. Education

V. The economy
V. Religion

Vi Government

3.2.1 Marriage

Obviously forms of marriage are different in diat societies. But the
purpose of marriage is the same: a man and a wowmrawarious
combinations of men and men live together in a akxumion for the
purpose f reproducing and establishing a family.

This definition is the traditional one; today itatls o be amended as
increasingly men and women marry to obtain affecti@and
companionship, and choose to remain childless.

The two broad subdivisions in forms of marriage sm@ogamy and
polygamy. Monogamy is the union of one and with one woman.
Polygamy is plural marriage, which can be subdivided iptdyandry,
the union of one woman with several men; polygyihg union of one
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man with several women; and group marriage, invgjvseveral men
with several women.

Every society regulates its members’ choice of mdig specifying
whom they may marry and whom they may not. All sbes, for
instance, require that marriage occurs outside dicpkar group,
whether it is family, clan, tribe or village. Peephust not marry close
blood relatives such as parents, sisters, brothedsin some societies,
cousins. This procedure is calléexogamy”, or marriage outside the

group.

Societies also require that people marry withireopecified groups. In
simple societies, members must choose their mates famong
members of their clan, tribe, or village. In suoktance people may be
encouraged to marry within their own race, religiand social class.
This process is calledendogamy’ or marriage within the group.
Another limitation on marriage — is the universalcest taboo:
prohibition of sexual relations between mother awh, father and
daughter, and sister and brother.

3.2.2 The Family

The family may be defined as a social group that tme following
features:

I It originates in marriage;

. It consists of husband, wife and children bofrihe union;

i In some forms of family, other relatives arelnded,;

\Y The people making up the family are joined bgdkebonds, as
well as by economic and religious bonds and byrodldéies and
privileges;

V. Family members are also bound by a network of depriraleges
and prohibitions, as well as by varying degreeuahsemotion as
love, respect, affection, and so on.

The family has existed in two main forms

(@) The Extended or Consanguine Family:- This refers to blood
relationships. The extended family includes a laogesmall
number of blood relatives who live together witkeithmarriage
partners and children.

(b)  The Nuclear or Conjugal Family: - This consists of the nucleus
of father, mother and their children. For childrch family is
consanguine because they are related to their gsabgnblood
ties. For the parents, such a family is one of f@atton, because
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their relationship does not depend on blood tiets dsuhaving
produced them.

In different societies, families are organizeddifferent ways.
Families in which authority is vested in the oldkging males
are called “patriarchal”. In patriarchal familidset father holds
great power over wife and children. Less commomaa&iarchal
families, in which the source of authority is thettrer.

A variation of this form, referred to as matrigddamilies, is
found among the Ilowest socio-economic classes ohyma
societies. These families are without a male hdabdoasehold
because the man has left the family or were un@bl@ovide a
living. The egalitarian family is one in which hasid and wife
has equal authority.

Historically, families differ in ways in which dly trace descent
for the purpose of passing along the family nantedatermining
inheritance. In patrilineal arrangement, family mamheritance,
and other obligations are passed through the niade or the
father’s ancestors. In a matrilineal arrangemer, dpposite is
true, and descent is traced through mother’s amisedh bilateral
arrangement, both parents’ lines determine descand
inheritance patterns.

The residence of newly married couples also vaeording to
family organization. In patrilocal kind of organtka, the
couples stay in the residence of the husband’'snfmarén the
matrilocal kind, the couples reside with the wif@arents. The
current trend is toward neolocal arrangements, hickv the
married couple lives away from both sets of parents

The universal functions of the family include

Regulation of Sex:- Although the basis for marriage in many
societies appears to be more economic than seraasociety
leaves the regulation of the sex drive to changé.sécieties
attempt to channel the sex drive, so sexual reiships take
place between persons who have legitimate accesacto other.
Most societies encourage marriage and give highusstéo
married people.

Reproduction: - Ensuring the reproduction of the species has
been a fundamental function of the family instaati In many
societies, an individual does not reach the statw adult until
he or she has produced a child. Other societiashatto stigma to
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children born out of wedlock and provide for thieicorporation
into the family structure. However, in no societyshthe
reproductive function been approved outside of thenily
institution.

iii. Socialization: - Most societies depend on the family to socialize
their young. In almost all societies, socializatianthin the
family is the most important factor in the formatioof
personality. Parents play an especially crucial e roin
socialization. The chance is good that the chillll davelop into
a fairly complete human being and will fit easityta the roles
that society imposes on him if his parents offexcessful models
for him to imitate.

iv.  Affection and Companionshig - The need for affection and
companionship appear to be a fundamental human hee# of
affection in individual’'s background may cause wigliency and
criminality. Children who are given care in a féss physical
environment but who lack affection often becomeilleven die.
For many reasons, partners in marriage are notyahadle to
sustain an affectionate relationship. And when saicblationship
Is lacking, there is not much left to hold the fhnogether.

V. Status: - The family’s function of providing the new mennbs
society with his first statuses has remained praltyi unchanged.
The newly born individual acquires the ascribedusias of sex,
age and order of birth, as well as the socialataceligious, and
economic statuses of his parents. The child bedjes by
inheriting the social class of his family.

Vi. Protection: - The protective function has traditionally beeunatm
more pronounced in extended families than it hasitiear ones.
For instance, in an extended family, each membeoffisred
whatever help is necessary against whatever tmeaien.

vii.  Economy: - The family in the traditional non-industrial soiyies
the fundamental economic unit. It both produces emsumes
the goods and services essential to its survivatoAding to an
accepted division of labour, different membershad family till
the soil, plant and harvest, build shelter etc.

In urban industrial societies, these functionsenbeen assumed
by numerous other institutions that make up thenewy. The

change from a productive unit to a consuming uesuited in a

vastly improved standard of living.
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viii.  Other Functions: - Among the other functions that were much
more a part of the traditional extended family titiagy are of the
modern nuclear one are recreation, religion andan.

3.2.3 Religion

Religion is a system of beliefs and rituals dealingh the sacred.
Certain features of the human personality and sanditions of human
social reality keep the need for religion alive.i€dce, which was
thought capable of displacing religion, has sogerved incapable of
doing so. People continue to reach out for somgtheyond life, and
beyond science. Religion is functional in humanietyc because it
fulfills expressive needs such as the need to sspomes feelings, to
respond to objects and to feelings of others, appadnaster and control
physical environment in order to survive.

(@)  Specific Individual and Social Functions of Regjion

Religion provides a view of the beyond. It is sys$ethat clarify and
make human deprivation and suffering meaningful.i@vidual level,
it provides emotional support in the face of huraanertainty. It offers
consolation for human physical suffering, it fulmes a channel through
which humans can search for ultimate meanings. elpsh people
overcome their fears and anxiety.

Religion is functional to the society in the follmg ways.

I Establishment of Identity: - Religion contributes to an
individual’s recognition of his identity not only irelation to the
universe but also in a more limited sense, withendwn society.
Membership in a religious organization, in whictople share in
the same ritual, helps the individual to definetionself who and
what he is.

. Clarification of the World: - Religion clarifies the physical
world, making it comprehensible, familiar and meafhul. In
teaching beliefs and values, it offers individual paint of
reference for his society’s normative system — ¥Vanat is
considered good and what is considered evil.

iii.  Support of Societal Norms and Values- Because socialization
is never perfect, deviance from social norms igueant. Religion
supports the norms and values of established goeietmaking
them divine laws. Religion is thus a supporterhod process of
socialization. The deviant when breaking a normmade to
believe that he faces not only the anger of hisdehumans, but
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Vi.

Vil.

viii.

that he can also be punished by a supernaturalpaallerful
being.

Relief of Guilt: - Religion also provides a means of relieving the
deviant’s guilt, as well as a way for him to becoraestablished

in society as a law-abiding member. Most religiouganizations
provide some kind of ritual for the forgivenesssofs.

Legitimization of Power: - The supportive function of religion is
vital to social control and to the maintenancetafus quo. Every
society is faced with the necessity of distributipgwer, for
which purpose political institutions emerge. Initegizing these
institutions, the society has to justify the usebysical violence,
which underlies power. Here again, religion myssfthe human
institution by giving it extra-human qualities.

Subvertion of the Status Quo:- Religion may, conversely,
subvert rather than support the status quo. Theheta function

of religion causes the beliefs and values of sgciet be

considered inferior to the laws of God. Becauséso$ubversive
function, religion often leads to protests moverseand to

eventual social change. In modern times, the atolof slavery

and the passage of humanitarian law for the dis#tdgad were
caused, in part, by the influence of religion.

Feeling of Power - Religion creates opportunity for feeling of
power that members of a religions group derive fthair special
relationship with a superior being.

Aid in the Critical Stages of Life: - Religion offers the
individual the needed support in critical stagesisfgrowth and
maturation. As individual develops through prognessstages,
he/she is faced with new problems. Religion seenteeip him to
accept the new roles forced on him. It does thisutph rites of
passage. The rituals have been established aaiticdl times,
such as birth, puberty, marriage and death. Sufrtiee tensions
the individual feels as he approaches a new sbadie are
lessened by his involvement with the ritual.

Common Features of Religion

Although religions expression vary greatly from isbg to society, in
their institutionalized form religions have someraknts in common.

(@)
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probably appear after other aspects of religionehbecome
established. Their function is to explain and jystie sacred and
the ritual attaching to it. Within religions todathe role of
religious beliefs has grown stronger.

(b)  Ritual: - Ritualized behaviour follows the creation of rganess,
and is an important mechanism for maintaining iyAind of
behaviour may become ritualized: dancing, gathanrgspecific
spot, drinking from a specific container, or eatiagparticular
food. Once something becomes ritualized, the beliaand the
objects involved are set apart and considered dacréheir own
right. Ritual becomes a very important practice aose it is
considered to be the correct form of behaviour tavihe sacred.
It eases some of the dread connected with the ccadg
behaving in the prescribed way toward the sacredple think
that they are protecting themselves against supeaiavrath.

(c) Organization: - The institutionalization of any societal function
requires that it becomes organized. If religiontaes remain
effective, leaders must be recruited to make suaé there is
always a place available for worship, that ritislconducted in
the proper manner, and that followers treat theeshuwith the
proper respect.

(d)  Additional Features: - All religions also have specific emotions,
symbols and propitiatory behaviour. The emotions stmo
commonly associated with religion as humblenessreance, and
awe, although in some people religion awakens rigsliof
ecstasy and terror. Symbols, such as the crosshoftians,
express the meaning of the sacred power. Churchtemgle
attendance, prayer, confession, and obedienceetanflinctions
of one’s religion are additional symbols of religgoadherence.

3.2.4 Education

This is the formal aspect of socialization in whiglspecific body of
knowledge and skills is deliberately transmittedabgrop of specialists.

Humans lack a highly developed instinctual syst€mnsequently, they
do not automatically know how to build the mosteetive shelter or
how to find the best tasting plants. But humanshdee the unique
ability to engage in symbolic interaction. As thescidentally learn how
to do certain things necessary for survival, tredlydthers of their group
who may think of even better techniques. The acdat®ad knowledge
becomes the essence of human culture, and evegrajem transmits
this culture for the next generation.
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(@) Goals and Functions of Education

What is called education is the institution thabddamentally functions
to transmit the accumulated culture of a societynfrone generation to
the next. The primary vehicle through which thisndtion is
accomplished is learned: the new generation mash l&om the old,
learning a process that has several components.

The first component is change. Something must happéhe student as
a result of the learning experience. The studentlshbe a different
person after the learning experience than he orwse before. The
second component is interaction between the leaneérthe instructor.
The instructor may be a teacher, or another studergven a teaching
device. In any case, the learning experience tgtase in a social
setting, or within a social system in which peqgpley roles according to
the expectations accompanying their statuses. Ssitde learning

therefore depends on a satisfactory social system.

The third component is substance. People learn @mrndt learn
“something”. The something may be categorized iggnformation and
(i) skills, such as reading or using tools. An éddal category is the
capacity to think clearly or to act upon a ratioaaalysis of a problem.
This should be viewed as a combination of the otinar categories
(information and skills).

Learning takes place throughout our lives, in eva@rgumstance. We
even learn how to become human. Education in tedagciety is
considered to be formal learning that takes placschools, or other
specialized organizations. Society through the @raguthorities must
choose what to teach. What its children will learn.

There is general consensus on the following categoof goals for
education:

I Cognitive Goals: - The school must teach, and students must

learn, basic information and skills.

. Moral and Values Goals:- The schools should teach, and the
students learn, how to be good citizens who hokl phoper
values for living and participating in a democracy.

ii. Socialization Goals - The school should make of its students

well adjusted individuals who function well in impersonal
relations.

V. Social Mobility Goals: - The school should act as a potential
vehicle for upward mobility, compensating for thisadlvantages
of poverty, minority, status, or unsatisfactory fgnbackground
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in those instances where the individuals were ngllto work
hard toward the goal.

(b)  Manifest or Obvious Functions of Education:

These generalized goals represent the good intentd a majority of
society. The educational institution performs tb#olving intended or
manifest functions.

I Transmission of Culture: - By exposing students to the history
and literature of their society, the schools hehesprve the
cultural heritage of the nation.

. Recruitment and Preparation for Roles: -Schools function to
help select, guide, and prepare students for thmals@and
occupational roles they will eventually hold in =tg.

iii. Cultural Integration: - In the society, schools have traditionally
reinforced the values and norms of the majority.

\Y2 Innovation: - In addition to preserving and disseminating past
and present cultural knowledge, schools also fandidb generate
new knowledge. This function consists of searcliorghew ideas
and new methods of research, for innovative teclescgand for
inventions designed to solve problems and facitif.

C. Hidden or Latent Functions of Education

In addition to obvious functions of schools, theaee other latent
functions, which are unintended consequences of ghecess of
education.

I Schools reinforce stratification (class) system dhe society: -
Students are sorted into different categories dteally
according to ability, and are then channeled imarses that
prepare them for different job opportunities.

. Schools perform custodial functions:- They act as babysitters
of the day. They also ensure that children (und®r vill not
enter job market in competition with adults.

iii. The school helps to form youth sub-cultures The fact that
students are brought together for long periodsnoé results into
formation of these. Some of these subcultures beawwiant or
counter-cultural.
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V. Education affects attitudes: - There is ample evidence that
education affects positively such values as tganism,
democratic principles, and tolerance of oppositiw.

3.2.5 The Economy

The economic institution functions to tell each geation how to
produce distribute and consume the scarce anc fiesources of the
society so that they can be used most efficienglyhle members. It is a
system of behaviour through which individuals incisty make
decisions and choices aimed at satisfying theidse@sd combating the
problem of society.

The study of the structure, functions, and genevatking of the
economy is the task of economics. The term econ@mmgn abstract
concept that in reality represents specific refetfops among people
and group of people.

(a) Basic Economic Principles and Terminology

The fundamental economic problem of every socistthat all human

needs cannot be easily satisfied because of tHaegpnoof scarcity of

resources. In the face of this perpetual problerscafcity, each society
is confronted with the following problems:

. What commaodities should we produce and in what tijiesf?

. How shall we produce these commodities with theaigps
efficiency?

. For whom should we produce these commodities? Bewpl
different societies solve these problems in se\difidrent ways.

. Some societies solve all their problems by relyanty on custom
and tradition.

. Other societies allow these decisions to be madeohymand of
their rulers or elected representatives.

. In some societies these decisions are made asuld ofsthe

functioning of a market dependent on supply and aiem on
price, profits and losses.

Very few economies are based entirely on only ohd¢he systems
above. The goods and services that are producedcim society derive
from the resources that exist naturally in thatietyc These natural
resources are usually scarce. Resources are a thosys that are
necessary for the production of goods and services.

Resources include the material things and the huememgy used in
producing goods and services. The human energy ndepe in
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production is called labour. Material things can ha&tural — land,
minerals, water. These are called land. Man madtermb things —
machinery, factories, shoes, and pencils are edfew as capital. Land,
labour and capital are called factors of produchenause they are basic
elements that must be combined in the productiagyoofls and services.

(b)  Three Economic Systems

Economic institutions are both cultural and so@gstems. They are
social systems because people hold specific satuse play the roles
corresponding to these statuses. They are culsysiems because
patterns of behaviour, values and expectations ganaround a system
of production. These patterns are them made legiérby a philosophy
or ideology that the people accept as valid. @te@nomic systems are:

I Capitalism

The economic system came into being in Westerngeuatong with the
industrial revolution. In this system of economimguction, wealth
came to be considered chiefly as the private ptgpdrthe state or of a
society as a whole. The principle of capitalism wlat an individual
invested his property with expectation of accumutatmore property
through his own work and enterprise.

il Socialism

Some societies have developed economic systemsewhgzemises
differ from those of capitalism. Socialism is onk such system. Its
basic premise is the preoccupation with the weltd#réhe collectivity,

with the whole society, rather than with the indival. All individuals

are believed to be entitled to the necessity @ [Fhey are not left to
compete for survival, as under capitalism. In d@tiasocieties,
government levies high income taxes that help tellige the society’s
wealth more equitably. Individuals may own propetiyt only if the

ownership does not deprive other members of a goaieany way.

Essential industries are owned and operated bydlvernment in the
name of the people, and the government controls @inects the
economy in general.

ii. Communism

Like socialism, total government control and tatedome redistribution
are the goals of communist nations. Such natioms theoretically
determined to stamp out the profit motive entiraly,well as economic
individualism of any sort. Individuals are encowrddo think and labour
for the collectivity and work toward the even distition of society’s
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resources, so that eventually a classless sociayylma attained. All the
three economic systems lie at different points of ideal option
(continuum). What differentiates them is the extéat which the
government intervenes in the economy.

3.2.6 The Political Institution

We experience political institutions in various way Politics is the
process of acquiring and using power, and goverhnsethe ultimate
source of legitimate power in society. The politicestitution includes a
system of norms, values, laws and general pattefrizehaviour that
legitimize the acquisition and exercise of poweheTinstitution also
defines the relationship between government and lmeship of
society.

Political sociologists generally inquire into threeeas. First, they want
to find out about the social foundations of theitmal order-how and to
what extent political arrangements depend on ailltvalues and social
organization.

Second, sociologist wants to know why and how imfligls vote, why
they hold specific political opinions, why they beg or fail to belong-
to political organizations, and why and to whateextthey supported
political parties and movements. This pertainsdittipal behaviour.

Third, sociological inquiry is also concerned witte social aspects of
the political process. Sociologists want to knowatvkype of groups
people form for political purposes and what theitt@rns of interaction
are.

(@) Government

Government is the institution that develops asresequence of the need
to maintain social order in the society. Governtnie a process that
includes the group of people who exercise politpalier. The state, on
the other hand, is the abstract embodiment of tiiigal institution.
The state is an institution that incorporates ttditution of government.
Government is the working, active arm of the stagdthough
individuals and groups that make up the governrsbange with time
and with administration, the state goes on

(b)  Political Ideology
Political ideology is a system of beliefs that exps$, interprets, and

rationalizes why a particular kind of political edis best for the
society.
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Political ideology is graphically defined as contsefhat

I deals with the questions: who will be rulersHwill the ruler
be selected? By what principles will they govern?

. constitute an argument; that is, they are ideghto persuade and
to counter opposing views;

iii.  integrally affect some of the major valueslité;

V. embrace a programme for the defence or reforrabmlition of
important social institutions;

V. are, in part, rationalizations of group interest but not
necessarily the interest of all groups espousiegith
Vi. are normative, ethical, moral in tone and canhte

vii.  are (inevitably) torn from their context inbmoader belief system,
and share the structural and stylistic propertfebat system.

Those who advance a political ideology expect tHeifowers to

become totally committed to it and act on it. Imet words, political,

ideology is expected to result in political behawnidts ideas translated

into action. Political parties, social movementsterest groups and
political system itself are all motivated by idegjo

4.0 CONCLUSION

Social institutions keep the society stable and doacted, the society
without the family and marriage, religion, educaticeconomy and
political institution in unimaginable. It should beoted that the
problems and crisis these institutions’ experiewdealso be reflected
on the society. The indispensability of social ilusibns for the society
cannot be overemphasized

5.0 SUMMARY

In this unit, the ranges of institutions developdtbm basic
classifications suggested by Sociologists were idensd. Also, six (6)
contemporary institutions as presented by Herbgwen8er were
considered. Lastly, each of the contemporary soacistitutions was
exhaustively discussed.

6.0 TUTOR MARKED ASSIGNMENT

1. Explain the distinctive features of the famifyan institution

2. Highlight and explain five (5) of the specifiadividual and
social function religion.

3. Explain the goals of education as a social tunsbin
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1.0 INTRODUCTION

In modern world, ever-larger (complex) organizasioise to dominate
the social landscape, commanding a greater sharghef social
resources, ever greater social power, and provingod effective
mechanisms for organizing large aggregates of peiopthe pursuit of
social goals. Complex organizations are not akealPolitical parties,
business, firms, voluntary civic groups, governrmaéngagencies,
hospitals, prisons, universities and armies arelalje or complex
organizations. Yet all are different from one amotim goals they pursue
and in the kind of amount of resources they commatitiough
variations in size and in purpose distinguish laogganizations from
one another, what is probably most common to thema tendency to
move forward formalization and then bureaucracy. ist this
development in complex organizations that will he toncern of this
unit.

2.0 OBJECTIVES

On completion of this unit, learners should be abie

. Define the basic concepts of organization
. Arrange organizations in category by size
. Describe the common tendencies of complex orgdarmt
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3.0 MAIN CONTENT

3.1 Basic Concepts of Organizations
I Defining an Organization

An organization is a persistent social system witbollective identity
and a programme of planned activity directed towwhedachievement of
explicit goals.

. Organizational Positions

A position is a category of membership in an orgation whose
incumbents are expected to enact a set of roldsatteapart of the
organizational programme.

iii.  Organizational Status and Hierarchy

The status of an organization position is its placéhe distribution of
social power prescribed by the organization. Sudts@ibution is called
a “hierarchy”, and every organization has one.

Iv. The Organizational Pyramid

This is the diagram-somewhat resembling a popuiapgramid that
shows the number of status levels in a hierarchy thie number of
members at each level.

V. A table of Organization

This is a device for describing the structure of arganization
graphically. It locates position vertically by statand horizontally by
function. But no real life organization can fit edg to the pattern of
operation prescribed for it.

Vi. Bureaucracy
This is the type of organization that handles gdavolume of routine
activities by means of impersonal standardized eumowe. It is

characteristically modern type of organization tlavelops along with
technological progress.
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3.2 Organizational Size Organizations can be conveniently
arranged in four categories of size as follows:

I A Small Organization

This organization is small enough for every memtmekknow every
other and to interact with him directly. The upfierit is about thirty
(30) members, although a very durable small orgdina may be
somewhat larger.

. A Middle-sized Organization

This is too large to permit development of a treteship between every
pair of members but small enough so that certain rkembers can
interact directly with all the others. The uppenitiis about a thousand.

iii. A Large Organization

This is too large for any member to interact diseatith all of the
others, but small enough for all or most of themhers to be assembled
at one time in one place. The upper limit of laganizations is
variable but lies in the neighbourhood of 50, OGfnrhers.

Iv. A Giant Organization

This has too many members too widely dispersealfaf them ever to
be assembled at one time and place. Its leaderkrawn to the rank
and file through communication media, and no leadepersonally
acquainted with more than a small fraction of thesmrhership.

An organization’s chances of survival seem to iaseedirectly with its
size. Size and efficiency appear to be correlatlstd @n types of

organization whose efficiency is harder to measbhesn of a business
corporation such as schools, research institute @oldical parties.

Furthermore, larger organizations are generallys legfective in

providing satisfaction to their members. Alienatiethe loss of interest
in the purpose toward which one’s own activity isedted — is a
perennial problem of larger and giant organizations

On the final analysis larger and giant organizatiare better classified
as complex organizations than other brands.

3.3 The Nature of Complex Organizations

Complex organizations are not all alike. Politigarties, business,
firms, voluntary civil groups, governmental agescieospitals, prisons,
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universities, and armies are all complex orgarorat yet all are
different from one another in the goals they pursunel in the kind and
amount of resources they command, if they areaafjd, however they
are not equally so, for what is large can be eguaflything from a
departmental store or a social service agency ¢oGeneral Motor
Corporation or the Department of Defence.

3.4 Common Tendencies of Complex Organizations

Although variation in size and purpose distinguigige organizations
from one another, the following are their aspinasi@nd tendencies.

(@) Goal Specificity

Complex or formal organizations are constructed tfog pursuit of
relatively specific objectives. It is goal-spedifycthat makes it possible
for organizations to build a rational structurehattis, one in which
activities are organized so as to lead efficiendlya previously defined
goal. The more clearly and precisely an organinatiefines its goals,
the more able is it to construct a rational strrectu

Goal specificity is a mater of degree, not an alhathing matter. Some
organizations are more specific than others abbetr tgoals. For

example, universities are often less specific thanusiness firm or a
government agency. If the goals of complex orgdiumaare specific,

they are not unchangeable. Even in such orgaaimtas business
firms, specific goals first established are subjeathange over time, as
circumstances change and as different groups witlenorganizations

reshape goals to suit their particular interestHanging circumstances,
goals may become too costly, or even unattaindbleome cases full
success in attaining a goal may no longer justifitipg so much of the

organization’s resources into it.

(b)  Formalization

The structure of an organization is “formal” whes positions and
relations among them are officially and explicitlgesignated,
independently of the characteristics of the perswhe might occupy
the positions.

It is possible to draw a diagram of a formal stuoet\, to picture it as a
series of offices which rank above and below ongtlear on a chart of
organization (organogram or organizational chafffice holders
perform specialized functions and are governed bigtem rules and
regulations. Like goal-specificity, formalizatios a matter of degree;
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some organizations have formalized their structurese thoroughly
than have others.

(c) Bureaucratization

Formalization makes the rules, the authority ardftinctions of office
explicit (or clear). Bureaucratization caries tbrge step further; it is the
development of administrative staff whose taskhis tontrol and co-
ordination of the formal structure of an organiaatiWhat the owner-
manager of an enterprise once did himself (andl daks in small
organizations) is now subdivided among a number spécified
functions, such as personnel, sales, producticeareh, advertising and
the like.

Thus, when organizations grow in size, adminisgetimem requires a
separate staff. In an organization that has beandity established, a
special administrative staff usually exists that ressponsible for
maintaining the organization as a going concernfando-coordinating
the activities of its members.

4.0 CONCLUSION

An organization’s chance of survival depends onsige. That is the
reason for classifying organizations broadly byirtsezes. This affords
Sociologists the opportunity to observe and predie prospect of
particular organizations. Goal specificity, fornzaliion and
bureaucratization are the aspirations and tenderafieevery complex
organization.

5.0 SUMMARY

In this unit, various basic concepts of organizatimere defined.
Because of the importance of size for organizatieuavival, efforts
were made to divide organizations into respectixess It is established
in this unit also that complex organizations aré albalike. Inspite of
their differences, there common tendencies wergepited.

6.0 TUTOR MARKED ASSIGNMENT

1. Categorize organizations by their relative sizes
2. Explain briefly the common tendencies of compeganizations
3 Define the following concepts:

. The Organizational Pyramid
. Bureaucracy
. Organizational Status and Hierarchy
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1.0 INTRODUCTION

Formal organizations are product of deliberateoastithat are goal
directed. Hence, when groups (labourers, Admirtstsa Marketers
etc.) are brought together in a production point arcomplex
organization, then a formal organization will nally emerged. The
erroneous conception of an institution as a grdupeople is corrected
in this unit. But formal organizations are grouppeple. Central to all
formal organizations are formal structure and fdimaion. These
concepts are made clearer in this unit.

2.0 OBJECTIVES

On completion of this unit, learners should be abie

. Distinguish between formal organization and insttos
. Analyze formal structures in organizations
. Understand the characteristics of formal organmresti

3.0 MAIN CONTENT

3.1 Formal Organizations and Institutions

When groups are deliberately brought into existeiocghe purpose of
attaining specific goals in large or complex orgations, they are
called formal organizations. A nation’s governménta network of
formal organizations charged with the businessavegning. A school
is a formal organization designed to educate afidrAn army is a
formal organization that takes care of the businésgar and defence. A
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corporation is a formal organization performing ®ofunction in a
nation’s economy.

An institution is a procedure, an established walygloing things, a
pattern of behaviour, and a custom. Institutiomsrast groups of people.
You cannot join an institution; you can merely daongs in an

institutionalized way. For example, when you marwygu carry out a
human activity establishing a paired relationshgsppagating the
species-in an institutionalized way.

Formal organizations are groups of people. You npaiyp such
organizations, or have dealing with their members.

(@) Formal Structure

The effort to coordinate efficiently the actionsmény people toward a
single objective leads to the development of foratalcture. It is called
“formal structure” following Max Weber's formulatio of the
components of bureaucracy.

(b)  Formalization

The concept of formalization permits that detaifs poocedures are
rendered explicit and unambiguous and thus ratioffase can be put
down on paper by reducing it to chart of orgatiizathat defines
offices, codifies rules, specifies flow of authgrind extent of
responsibility, and indicates the technical compeds that provide
gualification for office.

3.2 Analysis of Formal Structures

The analysis of formal structures in large or carpbrganizations has
often focused particularly on three issues.

Authority: Formal organizations are designed so, tb@nsistent with the
hierarchy of positions, some positions have aitth@ver others. In
order that the occupant of each position willdide to carry out this
task, sufficient power is provided in the form amntrol over resources
and also control over people in subordinate passtiny the capacity to
reward or sanction (punish). Rewards: One consesu®f ranked
positions in formal organizations is an unequatrihstion of rewards.
Salaries range upward from that of the night wathno the president.
Other rewards-parking spaces, private offices, gpeiv secretaries,
executive bonuses-may be available to some uppelri@nks.
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Such an unequal distribution of rewards functionsattract talented
people and to serve as incentive to people to lugtive. An

organization does not necessarily attempt to pmeviequity in

distributing rewards. It may only pay what it ne¢dget trained people
and keep them in the system.

Communication: No complex organization can functeffectively-or

indeed at all-unless it has assured channels ofreontation. Channels
of communication must be known to all participanégch member
should have access to the formal channel of conwation, the lines
should be as short and direct as possible, ande tbosnmunicating
should make use of the appropriate line of comnairdn, not by

passing any link. Ideally each member will haveeascto what he or
she needs to know but will not be over burdenec veiktraneous
information.

But effective communication in hierarchy often peevto be difficult.
Information flows more easily downward than it dagsvard, and the
middle levels often block or distort communicatibetween top and
bottom. Upper levels may even believe that the folegels need to
know only orders-what to do-and some occasiongbgganda from the
top, while those in lower levels may feel they nee&now more. As

consequence, informal and extra-legitimate chanoletSommunication

in organizations “grapeviness”, “scuttle-bult”, fnour mills”-operate in
the absence of effective formal communication.

3.3 Characteristics of Formal Organizations

A formal organization comes into being when a nundgeindividuals
join together for the purpose of reaching certdijectives or improving
certain conditions. Formal organizations displayrtaia definite
characteristics.

Firstly, they have a formal structure. Their goasl programmes for
carrying them out are formally stated in policydglines, constitutions,
and other bylaws. Formal organizations also incladeody of officers
whose relations with one another and with other bemn of the
organization are specified in writing.

Second, they are relatively permanent. Some forarghnizations,
especially those established for profit making, mapve to be
temporary if no profit is made. The expectatiorwhuwer, is that a large-
scale organization will last as long as it perfortagriginal tasks.

Third, authority is organized in a hierarchical erdThe leadership of
the organization is assumed by a number of indalglwho are ranked
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from high to low. The high-ranking individuals gitiee orders; the low-
ranking individuals obey. In industry the highe=stdl of authority is the
board of directors, who select officers and elecexecutive committee.
The board at the recommendation of the executivenntittee

determines policy. An administrative executive emrout this policy,
helped by an assistant, who in turn has a stasist him.

Fourth, formal organizations have a formal programai which all
members are aware, by which to attain their gddgationships among
members are systematic and complex. People redatghers whose
authority and functions differ from their own-peepdf higher or lower
rank-according to guidelines specified in the paogme.

4.0 CONCLUSION

While formal organizations are made up of groud Hre deliberately
brought in complex organizations to achieve spegbals, institutions
are procedures, established ways of doing things anpattern of
behaviour among others. Formal organizations ekhidmmmon

characteristics that are discussed in this unit.

5.0 SUMMARY

In this unit, efforts have been made to distingdmimal organizations
from institutions. Furthermore, the issues in thelgsis of formal
structures were presented. Lastly, the distincfiwatures of formal
structures were discussed.

6.0 TUTOR MARKED ASSIGNMENT

1. Distinguish formal organizations from instituts
2. Highlight and discuss briefly the issues in fatstructures
3. Explain the definite characteristics of formeganization
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1.0 INTRODUCTION

By definition, bureaucracy is a hierarchical systéwon coordinating
rationally the works of many individuals throughdevision of labour
and a change of authority. Organization is a dediteeefforts of bring
groups together for the purpose of achieving spegbal in a work
setting. It is possible to assert that without orgation there cannot be a
bureaucracy. The organizational structure facdgabureaucracy. In
some small organizations such as sole proprieforgr one-man
business, bureaucracy may not be pronounced.dnttii, the concept
‘bureaucracy’ will be discussed.

2.0 OBJECTIVES

On completion of this unit, learners should be abie

. Explain the concept ‘bureaucracy’

. Understand the characteristics of pure bureaucracy
. Explain the informal side of bureaucracy

. Identify the problems of bureaucracy
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3.0 MAIN CONTENT
3.1 Bureaucracy

Large-scale organizations are administered acogtdithe principles of
bureaucracy. Bureaucracy is a hierarchical system cbordinating
rationally the work of many individuals through izidion of labour and
a chain of authority. A bureaucracy, in other woidsa group of people
organized in a pyramid fashion, who try to admamristarge-scale
organization in a rational (guided by reason) afiatient manner. In
societies as large as the urban-industrial ones meple could not
manufacture goods or provide services, let aloneego themselves,
without a bureaucratic form of organization.

3.2 Characteristics Of ‘Pure’ Bureaucracy

Max Weber held that the goal of bureaucracy it efficiency, that
is, the employment of the best and shortest methoatder to reach
specific objectives. He systematically analyzed ebucracy as an
“ideal” or “pure” type. He made efforts to determihow bureaucracy
should operate for maximum efficiency, in contrtashow it did operate
in reality. An ideal bureaucracy, according to Welshould have the
following characteristics:

Specialization or division of Labour

Activities are assigned to individuals who are eigén doing them.
These individuals then assume the responsibilityaned are held
responsible by their superior for the efficientfpamance of their task.

I a chain of command, or a hierarchy of authoriggch official is
responsible to the one above him, and each in isinesponsible
for his subordinates. The scope and limit of eaudtividual's
authority and responsibility are clearly defined.

. a body of rules: The activities of large-scalrireaucratic
organizations are governed by a body of rules tieine the
functions and roles of every person holding a tpmsiin the
organization. These rules are abstract, applyirigoma specific
person, but to the position itself. The rules sfyefor instance,
what functions the chairman of the board is, andatwthe
relationship of the chairman with the other offisishould be.
These rules are built regardless of who is fillthg position, or
even when the position is vacant. They are desi¢mguiarantee
the behaviour of the individual who fills a positjoand they
facilitate the continuity of operation.
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1 Impersonality: Each function in a bureaucranyst be performed
impersonally. Each bureaucrat, or member of a lmaoraay, must
remain impersonal in his relations with other passwithin the
organization or with those who have dealing withHe cannot
let personal considerations, such as liking orildigf someone,
enter into such dealings impartiality and the exjlé treatment
of all concerned help guarantee efficiency.

Vi. Selection based on merit and job tenure. Selecto certain
position is made strictly in accordance with theplayee’s merit,
and not because of personal considerations. Thes a selection
insures the competence of employee; if employeetfopmance
Is considered satisfactory by his superiors he espect his
employment to continue (job tenure) and to be piechao
higher levels of the hierarchy.

In Weber’'s view, then, bureaucratic organizationoise in which
specific goals can be attained rapidly and effitjgrand with minimum
amount of conflict between people. Each individsatiuties and
responsibilities are clearly defined to avoid misipretation. Tasks are
highly specialized to assure maximum efficiency.

3.3 The Informal Side of Bureaucracy

Weber's ideal bureaucracy deliberately regulatesryevactivity. In

actual organizations, however, human beings areaticee (and

strubborn) enough to resist bureaucratic ruleggulations. Informality
may amount to simply cutting corners on the joli,ibalso can provide
necessary flexibility.

(@) One source of informality is the personalit@sorganizational
leaders. It is found that the qualities of indivadk+including
personal charisma and interpersonal skills haveeatgmpact on
organizational performance

(b)  Leadership Styles-authoritarian, democratid #aissez-faire —
reflect individual personality as much as any oiz@tional plan.
In the “real world”, of organizations, leaders stimes seek to
benefit personally through abuse of organizatiopaiwer.
Perhaps, even more commonly, leaders take credihéoeffort
of their sub-ordinates.

(c). Communication offers another example of orgatonal
informality. Memos and other written documents #re formal
way to spread information through the organizatioypically,
however, people create informal networks or “grapes’ that
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spread information quickly, if not always accura@apevines
are particularly important to rank-and-file workelogcause high-
ups often attempt to keep important informatiomfrinem.

(d). Despite the highly regulated nature of bureacy; members of
formal organizations still find ways to personaltheir work and
surroundings.

3.4 Problems of Bureaucracy

Although we rely on bureaucracy to manage counttessensions of
everybody life, bureaucracy has been found to reanithe following
problems.

I Bureaucratic Alienation

Max Weber was keenly aware of bureaucracy’s paétdidehumanize
the people it is supposed to serve. The same impairs/ that foster
efficiency simultaneously keeps officials and cgfrom responding to
each others unique, personal needs. Formal om@jams create
“alienation”, according to Weber, by reducing theman being to “a
small cog in a ceaselessly moving mechanism. Abhodormal
organizations are designed to serve humanity, feased that, people
could well end up serving formal organization.

il Bureaucratic Ritualism

Inefficiency and failure of a formal organizatiandarry out the work, it
exist to perform, is a familiar problem. The praoblef inefficiency is

captured in the concept of “red tape”, a term datifrom the red tape
used by 18th century English administrators to woHgial parcels and
records. Bureaucratic ritualism is described asreogrupation with

rules and regulations to the point of thwartingpaganizations goal.

ii. Bureaucratic Inertia

If bureaucratic sometimes have little reasons tokwedficiently, they
have every reason to protect their jobs. Thus iafBdypically strive to
keep their organizations going even when its pwgas been realized.
Weber noted that, once fully established bureaydsaamong the social
structures which are hardest to destroy.

Bureaucratic inertia refers to the tendency of Auceatic organizations
to perpetuate them. Formal organizations tendke ta a life of their
own beyond their formal objectives. Members of egaaization usually
stay in business by redefining agencies goals.
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\Y2 Obligatory

Robert Michaels (1876-1936) pointed out the linkn@®n bureaucracy
and political oligarchy’-the rule of the many byetfiew. According to
what Michaels called “the iron law of oligarchy’h& pyramid shape of
bureaucracy places a few leaders in charge ofrgastirces.

Though Weber established that a strict hierarchyesponsibility will
be associated with increasing organizational efficy, Michaels
observed that hierarchy also undermines democracause officials
can-and often do use their access to informatiespurces, and the
media to promote their personal interests. Oligattierefore thrives in
the hierarchical structures of bureaucracy and mumohes people’s
control over their leaders.

V. Bureaucratic waste and incompetence.

(@) Parkinson’'s Law: this states that work expatal$ill the time
available for its completion. For example, if a daucrat in one
day is able to process fifty files, but at anotday he had only
twenty five files to process, the bureaucrat will sise one day
to process them instead of a half day. The lavestdtat “if a full
day is available to complete the work, a full dayhbw long it
takes,” hence bureaucrats try to look busy, whiglompt
organizations to take in more employees. The regsuto hire,
train, supervise and evaluate a larger staff makesy one busier
skill, setting in motion the vicious cycle of “banacratic bloat”
The bigger organization may accomplish no more weak than
it did before.

(b)  Peter’s Principle. According to Lawrence J.ePetbureaucrats
are promoted to their level of incompetence”. Emgpks who are
competent at one level of the organizational hamarwill be
promoted to higher position. Eventually, howevéey reach a
position where they perform badly and become iitakg of
further advancement. Reaching their level of incetapce
dooms officials to a future of inefficiency. Adding the problem
is the fact that, after years in the organizatidmy almost
certainly have learned how to protect themselveshiming
behind rules and regulations and taking creditssfork actually
performed by their more competent subordinates.

4.0 CONCLUSION

Bureaucracy, in promoting rational efficiency thgbuthe employment
of the best and shortest method in order to redheeorganizational
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goal as become the life-blood of complex organmratinspite of the
indispensability of Bureaucracy in complex orgatimss, it has
informal side and definite problems which may impdide realization of
organizational objectives. These are issues disduss far in this unit.

5.0 SUMMARY

In this unit, the concept ‘Bureaucracy’ was expdairas been central to
the coordination of works of individuals throughdavision of labour
and a chain of authority. Furthermore, the charesties of ‘pure’
Bureaucracy were presented. Though Bureaucracysengally formal,
its informal aspect was examined. Lastly, in that,uthe various
problems of Bureaucracy were examined.

6.0 TUTOR MARKED ASSIGNMENT

Highlight the characteristics of ‘pure’ bureaamy

Explain  how informality provides necessary flehiy in
complex organizations

3. List the problems that may be manifested by duceacy.

7.0 REFERENCES/FUTHER READINGS
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Themes and Perspectives. London, HarperCollins ishdrk
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Henslin, J.M. (2000). Essentials of Sociology: A vbnto-Earth
Approach. Boston, Allyn and Bacon.
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Jenks, C. (1998 ed): Core Sociological Dichotomiesndon; sage
publications.
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UNIT 2 ORGANIZATION IN CONTEMPORARY TIMES
CONTENTS

1.0 Introduction

2.0 Objectives

3.0 Main Content
3.1 The Organization Man
3.2  Organization Environment

4.0 Conclusion

5.0 Summary

6.0 Tutor Marked Assignment

7.0 References/Further Readings

1.0 INTRODUCTION

As the world becomes a global village with greahiacements in

Information Communication Technology (ICT), much agspected of

complex organizations and individuals who work drose activities are
coordinated in such organizations. Putting the dopeg in round hole

becomes the vogue, as trial-by-error skills areasede. Similarly, the

organization environment becomes very importantabse of the

network of relationships among organizations. Ngaoization operates
as an inland. Inter-dependence and inter-conneessdare witnessed
among organizations in contemporary times. Thesges are discussed
in this unit.

2.0 OBJECTIVES

On completion of this unit, learners should be abie

. To understand the importance of certain concepds ih the
current concerns in contemporary times.

. Explain the meaning of the organization man

. Understand the importance of organizational envirent

3.0 MAIN CONTENT
Contemporary Issues

Two of the contemporary (current) concern or issaresexamined.
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3.1 The Organization Man

A bureaucratic world demands a more appropriate tfpperson, who
fits the role-needs appropriate type of person, fiisadhe role-needs of
large organization and their competitive impersaralironments. This
was suggested by mid-twentieth century by DavidsRign to be an
“other directed individual”. During the nineteentkntury, the typical
personality type was better defined as an “innezeded’- a person who
socialized in childhood into values and moral stadd gained largely
from the family, who then uses these standardsiidegand control his
or her behaviour throughout the changing circuntstarof adult life. A
failure to conform to internalized standards preuguilt.

But in the invention century a new type of socidtighly urbanized and
incorporating people into large scale organizatidesnands a highly
flexible, continually socializing type of personhi¥ is “other-directed”
type found particularly among the urban, educatmareaucratically
employed middle classes.

The character of the other-directed person is ésipesensitive to the

other expectations of peers in the immediate sttnatSuch a person
readily responds to immediate situation. Such aqgrereadily responds
to the cues about what to say or do that are dypeéetected in the
behaviour of others. An other-directed individiglhighly dependent
on peer groups, and is socialized to be well liked accepted-to “get
along” with others and to “relate”. Indeed, the chee be liked is

important to the other-directed personality. Foedion and guidance,
then, the other-directed person turns not primatalyparental values
internalized in childhood, but to conformity to pexpectations and to
the larger organizational world to which he or sheriented through
peers. A failure to conform to peers expectatiomglpces anxiety, not
guilt.

William Whyte gave popular expression to this cqocef the other-
directed person in business by the phrase, “themzgtion man”.

3.2 Organizational Environment

How any organization performs depends not just®mternal structure
but the larger environment, including the follogi

I Modern organizations depend on the technologyxahputers,
telephone systems and copiers. Computers give gagdoaccess
to more information and people than ever beforemQuer
technology allows executives to monitor closely #utivities of
workers.
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. Economic and political trends can dramaticalfffect an
organization. All organizations are helped or hnedeby periodic
economic growth or recession, and many industries face
competition from abroad as well as changes in lalnoane.

lii.  Population patterns-such as the size and camipa of the
surrounding populace-also affect organizations. dverage age,
typical education and social diversity of a locairenunity shape
the available work force and sometimes the marlet &n
organizations products or services.

Iv. Other organizations: they also contribute te tbrganizational
environment. To be competitive, a hospital mustdsponsive to
the insurance industry and organizations represgatil medical
personnel and other workers. It must also keepaabref the
equipment, procedures, and prices at other neardties.

In sum, no organization operates in a social vacusum just as formal
organizations are shaped by their environment,sordanizations act
on the entire society.

4.0 CONCLUSION

In contemporary times when development of complegawnization is
the vogue, certain needs become prominent forehaired efficiency
and achievement of organizational goals. Very irtgutly, the

bureaucracy world demands a more appropriate typersons who are
considered best-fitted to the moment-by-moment aesibility. Also,

closed organizations eventually fade out in coregkand linked-up
world. The organizational environment eventuallyngd the needed
attention as no organization survives has an d#liesent work setting.

This unit had emphasized these key issues.

5.0 SUMMARY

In this unit, discussion centered around two (2)nmssues in complex
organization. The concept ‘organization man’ as theler-directed
person’ was explained. Lastly, the importance ofgaoization
environment was also discussed.

6.0 TUTOR MARKED ASSIGNMENT

=

List the attributes of the ‘organization man’
2. Explain the importance of external environmerr fthe
performance of any organizations

127



CHS 217 INTRODUCTION TO SOCIOLOGY

3. Explain the phrase ‘conformity to peer expeotai in
contemporary bureaucratic word.
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